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JUSTMENT OF COMPENSATION AND GRADES OF 
POSTAL EMPLOYEES 


Mr. Jounsron of South Carolina, from the Committee on Post O 


and Civil Service, submitted the following 


REPORT 


The Committee on Post Office and Civil Servic to wh 


referred the bill (S. 355) to amend the act of July 6, 1945, as ame 
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such act, and for other purposes, having considered the same, report 
favorably thereon, with amendments, and recommend that the bill 


as amended, do pass. 


AMENDMEN 


The committee amendment strikes out all of the bill 
ing clause and substitutes therefor a new bill which 
reported bill in italie type. 

The bill as amended Is desiened LO accomplish the follown 

(a) \djust the classification and = salaries of postmast« 
supervisors ol the postal service by substituting the com 
schedules set forth in S. 376, with necessary modifications; 

b) Eliminate the two lowest grades in the automati 
postal emplovees i the field service and ren) umber remaining? 
from 1 up; and provide that those emplovees in the automatic grades 
who entered the field service on and after A . 1945, and who hs 
not had their pay grades advanced at least two grades by 
nation of the two lowest grades, or by the operation of secti 
2 of Public Law 317, Seventyv-ninth Congress, as amended 
Law 577, seventy ninth Congress, or sec 
of Public Law 428, Eight y-first Congress 
erades, or the difference between the aclvs 
the afore-mentions le oislatio } and two DAV 2 

c) Increase the compensation of postmasters, 
emplove es of the field service, after the adjustme 
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and (6), by 8.8 percent, but limit the increase by reason of such adjust- 
ments and percent imcrease so that the salary of any position in the 

field service shall not be increased more than $800 over the present 

salary of such position, except that to maintain the necessary spread 

between e eer in the postmaster-supervisory grades the aggregate 
adjustment may be less than $800 increase over the present salary. 

No emplovee, however, shall suffer a reduction in salary by reason of 

the committee amendment. 


GENERAL STATEMENT 


There are approximately 500,000 employees in the field service of the 
Post Office Department who are affected by the committee amend- 
ment. The field service of the Post Office Department comprises 
those employees, including postmasters, who constitute the personne! 
of more tban 40,000 post offices of the United States. It does not 
include the personnel in the headquarters of the Post Office Depart- 
ment in Washington, which personnel, if classified, are under the 
Classification Act of 1949, and whose compensation will be adjusted 
under S. 622 which this committee has reported to the Senate (Rept. 
No. 560 

Since the committee amendment deals with postal employees in the 
automatic grades, with postmasters and supervisors, and with an 
over-all percentage increase in salary with a limitation of $800 
increase over present salary, this report will treat each of these three 
in separate sections, 


ELIMINATION AND ADJUSTMENT OF AUTOMATIC GRADES 


There has been no change in the number of automatic grades in the 
field postal service since the enactment of Public Law 124 of the 
Seventy-ninth Congress, although subsequent legislation has increased 
compensation for each grade and P ublic Law 428, Eighty-first Con- 
gress, virtually eliminated grades 1 and 2, except for special purposes. 
The bill reported will ame nd the present 1 aw by a complete elimination 
of present grades 1 and 2 and renumbering the remaining grades from 
lup. The effect will be that new employees, whether substitutes or 
temporary substitutes, will enter under the present pay scale of grade 
3 and those who are presently in grades 1 and 2 will be placed in the 
new grade 1 which is the present grade 3. Also those who entered the 
service on or after July 1, 1945, will be advanced two grades unless 
they have received such advancement by reason of the public laws 
et forth in the above paragraph entitled ‘Amendment. 

Section 23 of Public Law 134 (79th Cong., 59 Stat. 460), provided, 
in substance, that employees in the field service on the effective 
date of such law would be placed in a grade equal to the salary they 
were then receiving, plus 20 percent or $400. This was, in effect, a 
3- or 4-grade “ ancement. 

Since July 1, 1945, many postal emplovees in the lower grades have 
been paid an gett considerably below the pay of those who are 
doing comparable work and who may have entered the service only 

short time before those placed on the rolls subsequent to June 30, 
1945. To illustrate, a person who entered the service on June 30, 
1945, and entered in grade 1 would today have advanced to grade 11 
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A person who entered the following day, July 1, 1945, would today 
be in grade 7 but, because of section 24 of Public Law 134, the former 
would be receiving an amount not in excess of $400 more than the 
latter. Both would be doing the same work and there would be only 
1 day’s difference in their period of employment. While an elimina- 
tion of two or more lower grades will be helpful in increasing the 
entering wage for postal employees and should serve to be more 
attractive to those who contemplate making the postal service a 
career, such an elimination will net solve the problem of those postal 
employees who entered the service on or after July 1, 1945, unless 
they have received promotions (other than automatic promotions 
under legislation subsequent to July 1, 1945. An examination of the 
question reveals that a large number of such employees have not been 
so promoted and are today suffering a great injustice by reason of not 
having been the beneficiaries of legislation to remove this inequity 
The committee amendment will, to the extent of a two-grade promo- 
tion, remove this inequity. In this connection it should be borne in 
mind that a two-grade promotion at time of enactment of Public 
Law 134, and the subsequent acts referred to above, was equivalent to 
a $200 per annum advance in pay. As will be shown in the tables 
appearing in the committee amendment a two-grade advancement 
under the reported bill is in a larger amount. Since the four-grade 
promotion in Public Law 134 applied to all employees who were in 
the automatic grades as of June 30, 1945, those who entered the service 
on June 30, 1945, or prior thereto, suffer no injustice since they have 
already advanced to the highest grade (present grade 11, new grade 9 
in the case of a majority of postal employees. 

It was brought to the attention of the committee that the operation 
of the 1- or 2-grade advancement provisions contained in section 4 (a) 
of the committee amendment would advance some special-delivery 
messengers to a grade higher than other messengers with less service. 
Prior to Public Law 134, special-delivery messengers were not in the 
automatic grades. In placing them into automatic grades in Public 
Law 134, thev were treated separately and not under the general- 
adjustment formula described above. Messengers with 1 to 2 years’ 
service, along with messengers with less than 1 year’s service, were 
placed in grade 1. The committee was informed that these messengers 
who on the effective date of Public Law 134 (July 1, 1945) had more 
than 1 but less than 2 years’ service would be placed in grade under 
messengers with less service by reason of the operation of section 4 (a 
To remedy this situation the committee has included, in section 4 (b), 
a l-grade advancement for this group of special-delivery messengers. 

Prior to the enactment of Public Law 134, Seventy-ninth Congress, 
clerks at division headquarters of the inspection service had salary 
ratings $350 higher than clerks in post offices, and principal revievy 
clerks had the same salary rate as foremen. Public Law 134, effective 
July 1, 1945, rated such clerks the same as post-office clerks, with 
principal review clerks $300 higher but $200 less than foremen. The 
committee feels that the differential existing prior to enactment of 
Public Law 134 rather than the differential set up under Public Law 
134 is preferable in view of the more difficult and exacting nature of 
the duties of such personnel in the post-office inspection service. This 
was further complicated as to those in the higher grades of such service 
by reason of the fact that the elimination of two grades under 8S. 355 
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left only two grades as to principal review clerks with top salary of 
$4,319 and only 7 grades as to clerks in the inspection service instead 
of nine grades as to post-oflice clerks and carriers, with the top pay of 
clerks in the inspection service the same as grade 9 of post t-office 
clerks, $3,993. The committee has corrected this inequity by adding 
two additional grades, numbered 8 and 4, for principal review clerks at 
salaries of $4,428 and $4,538, respectively aa bv adding two ad oe i 
erades for clerks in the inspection’ service, numbered 8 and 9, with 
salaries of $4,102 and $4,211, respectively. 

The committee felt that, since several positions in the automatic 
erades had been reclassified, consideration should be elven to the 
reclassification of the position of general mechanic in the custodial 
service. At the present time general mechanics in this service 
receive $100 more than skilled helpers, and $500 less than skilled 
mechanics. Many of these general mechanics work in’ buildings 
where there are no skilled mechanics, and are required to have a 
working knowledge of many of the skilled trades in order to properly 
maintain and operate the equipment in such buildings. In some 
instances they are required to service air-conditioning units in addi- 
tion to their regular duties. The committee has reclassified general 
mechanics (custodial service) by placing them in a grade equivalent 
to assistant engineman, assistant mechanic, elevator mechanic 
helper, and several other classes in grades 1 to 5, with salaries begin- 
ning in grade 1 of $3,340. 


ADJUSTMENT OF SALARIES OF POSTMASTERS AND SUPERVISORS 


The purpose of this portion of the committee amendment (sees. 5 
through 13) is to adjust the classification and salaries of postmasters 
and supervisors in the field service of the Post Office Department. 
lt is believed that the enactment of this measure will correct some 

the existing inequities and improve the morale of those who direct 
the activities of a gigantic organization doing an annual business of 
approximately $2 billion 

This bill is the result of a careful examination of the salary schedules 
of the post offices of the countr \ during this session and the last ses- 
sion of the Eighty-first Congress. During this study, public hearings 
were held and considerable testimony taken. While it is necessary, 
in order to accomplish the objective of removing existing inequities in 
the salaries of postmasters and supervisors, to adjust the compensa- 
tion of postmasters and supervisors, this portion of the committee 
amendment should not be considered primarily as a pay-increase bill. 
It is felt that the person who has the top responsibility should receive 
more compensation than those working under his direction and that 
those who carry out the policies of the Post Office Department should 
be adequately compensated for such responsibility. With this in 
mind, in the drafting of S. 376, which followed in the main the pay 
schedules of S. 1978 of the Kiehts -first Congress, the committee made 
a careful study through the Subcommittee on Postal Service, with the 
result that adjustments have been recommended in the salaries and 
classification of postmasters and supervisors. ‘These adjustments 
have been larg rely incorporated into S. 355 as reported, although 
because of the ceiling of $800 over present compensation, more fully 
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discussed later in this report, it is necessary to deny to some super- 
visors and postmasters the full adjustment recommended in 3S. 376. 

It is true that even with the $800 ceiling, the increase in compen- 
sation of supervisors and a large number of postmasters will exceed 
the increase in sonaeeaniaee of employees in the automatic grades 
in the same post offices, but this can be justified in the same manner 
in which the increases in the executive pay bill of the Ei ohty-fir st 
Congress (Public Law 359) were justified. The Hae int positions 
of postmasters, assistant postmasters, and supervisors call for men of 
real ability and leadership, and their compensation should be in line 
with comparable positions in other branches of the Government, and 
out of the Federal Government. With the exception of postmasters, 
and these positions are frequently filled by promotion from the super- 
visory ranks, assistant postmasters and other supervisors are re- 
cruited from the automatic grades. The equitable adjustment in 
salaries of postmasters and supervisors in the committee amendment 
offers a greater incentive to all postal emplovees to aspire to these 
top positions. 


8.8 PERCENT INCREASE WITH $800 CEILING 

5. 355, as introduced, would have made certain grade eliminations 
as set forth in section 1 of the bill as introduced, with an increase of 
17 percent on the first $5,000 of the compensation of all, postal em- 
ployees, including postmasters and supervisors, said increase to be 
over and above the increased compensation to those in the automatic 
grades by reason of the grade eliminations. 

The committee amendment, substituted for the first section of the 
introduced bill, provides for a two-grade-elimination plan plus the 
step-up of two grades as to those who entered the service on or after 
July 1, 1945, which is fully discussed in this report. 

Kor the 17 percent increase on the first $5,000 of compensation, the 
committee recommends an 8.8 percent increase in compensation 
without the limitation as to the first $5,000 but with the limitation 
that no emplovee shall receive, by reason of any adjustment in the 
committee amendment, more than $800 over his present compensa- 
tion. This increase, with the $800 limitation, is reflected in the new 
salary schedules contained in the committee amendment. 

The tables set out in the committee amendment reflect the adjust- 
ments called for in the reported bill with 8.8 percent added thereto 
unless the aggregate of both causes the employee to receive in excess 
of $800 over his present salary, in which case the indicated salary is 
fixed at a figure of $800 above the present salary. Of course, in the 
few instances of new positions there was no old salary on which to base 
the $800 ceiling, but in those few cases the committee has endeavored 
to relate the increase to comparable positions. However, as a safe- 
guard and to prevent anyone receiving, by reason of enactment of 
the bill, an increase of more than $800 over his present compensation, 
in the same oe: the committee has inserted in section 16 language 
that will (2) prevent anv emplovee in the postal field service from re- 
ceiving, by reason of enactment of the bill, more than $800 per annum 
over his present salary and which (6) will prevent any employee, by 
reason of the reported bill, receiving less than his present compensa- 
tion. 
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The committee recognizes that this ceiling will not permit in its 
entirety the adjustments conte mph ated in S. 1978 of the Kighty-first 
Congress or those in 8. 376, particularly in positions in post offices of 
the first class, but the present emergency makes it unwise, in the 
opinion of the committee, that there be increases in compensation to 
Government employees, including the postal service, in excess of $800. 
Upon the termination of the present wage stabilization restrictions, 
the Congress can, and we think should, cere restudy this matter 
with a view of making the adjustments as ov.ginally contemplated. 

The $800 ceiling does not affect postmasters of ‘the third-and fourth- 
class post offices and only some postmasters in offices of second class 
but does affect all postmasters in offices of the first class, 2,843, who 
will receive $594,151 less salary than if their compensation were ad- 
justed without the $800 ceiling. While such postmasters in offices of 
the first class are denied their full adjustment plus an 8.8 percent in- 
crease by reason of this ceiling, the ceiling does not affect all supervisors 
in these 2,843 offices. 

While the adjustments in the reported bill are not properly classified 
as a ‘cost-of-living increase’, the increased cost of living since the last 
adjustment of compensation of postal employees in October of 1949 is 
well known. The National Consumers’ Price Index of the Bureau of 
Labor Statistics, Department of Labor, increased 8.8 percent from 
169.7 (revised index) in October 1949, to 184.6 (revised index) in 
April 1951. Using this figure, and thus keeping within the general 
limitations of national economic policy, the committee proposes an 
S.S percent increase in post: al pav over and above the adjustments 
through grade eliminations and step-ups, and the adjustment in 
salaries of postmasters and supervisors, neither of which are in any 
Way connected with the present high cost of living, but which are 
designed to do justice to those who by reason of other adjustments 


were denied an equal pro rata adjustment 
National economic policy permits general increases of 10 percent in 
vage and salary levels subsequent to January 15, 1950. At the 


present time the Federal Government is neaged in economic control 
activities to prevent inflation and it is our view that pay increases in 
the Federal service should be well within such limits. Any action 
taken to benefit Government employees which is inconsistent with 
national policy for private industry would inevitably, and with good 
reason, be regarded by private emplovers as a general precedent. 

The committee amendment provides an across-the-board percentage 
increase rather than a uniform dollar increase or a_ sliding scale 
adjustment. The very cause of the much needed and long past 
due adjustments contained in S. 376, as introduced, and now made 

part of the reported bill, arose from these “lump-sum increases” in 
postal pay, which, beginning with 1945, aggregated, including the 
$120 increase in 1949, $970. It is true that emplovees in the highest 
brackets received this $970 increase but since other employees, with 
certain exceptions, received the same, it can be seen why the present 
salary structure in the postal service must be readjusted and that 
there is real need of a complete reclassification of all postal pay. 
At least this bill is a step in that direction and with the end of the wage 
stabilization period it is hoped that the job can be completed. 

In advocating a percentage increase rather than a lump-sum 
adjustment, the committee believes that the desirability of granting 
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to postal employees this method of wage adjustme nt not only meets 
the increased cost of living but better stabilizes the salary structure for 
present and future recruitment, promotions, and demotions. The 
problem is not merely to increase one es’ incomes but it involves 
also the necessity of doing this through pay schedules that can be 
oper ated to the advants age of the posts al service and enable one of the 
largest Government agencies to maintain its compe titive position as 
an employer in the labor market. Both the President and the Post- 


master General recommended this method of increased compensation. 
TION-BY-SECTION ANALYSIS OF COMMITTEE AMENDMENT 


The first section of the committee amendment amends Public 
Law 134, Seventy-ninth Congress, by inserting a new section (sec 
11A) which contains the compensation schedules prescribing the 
grades and basic annual salaries or hourly rates of pay of all employees 
in the field service in the automatic grades. The compensation 
schedules reflect the elimination of the present first two grades and 
the 8.8 percent increase in compensation. The $800 limit on increase 
in compensation does not affect any employee in the automatic grades. 
In addition to employees now in the automatic grades, this section 
provides automatic grades for four groups of emplovees for whom 
automatic grades are not presently provided. These are special 
mechanics, cost-accounting clerks, purchasing clerks, and draftsmen. 

Subsection (b) of the new section 11A restates the existing law 
providing annual promotions for employees in the automatic grades 

Section 2 of the committee amendment amends and repeals numer- 
ous sections and subsections of Publie Law 134, made necessary by 
the consolidation of the compensation schedules for employees in the 
automatic grades in the new section 11A, added by the first section of 
the committee amendment, and also by the adjustments in the 
supervisory positions made by sections 5 through 13 of the committee 
amendment. 

Section 3 of the committee amendment repeals sections 2 (a), (b), 
(c), and (d) of Public Law 428, Eighty-first Congress, which had the 
effect of partially eliminating the first two automatic grades. This 
provisi yn is rendered obsolete by the action of the committee in 
eliminating completely the first two grades 

Section 4 of the committee amendment contains the two-grade 
advancement adopted by the committee for certain employees. In 
reneral, employees who entered the field service after June 30, 1945, 
and have not been advanced at least two automatic grades through 
the operation of the provisions of the first section and section 2 of 
Public Law 317 (79th Cong.), of Public Law 577 (79th Cong.), of 
section 2 (a), (b), (ec), and (d) of Public Law 428 (Sist Cong.), or 
through the operation of the provisions of the committee amendment 
which eliminate the first two automatic grades shall be advanced two 
automatic grades, or shall be advanced one automatic grade if such 
employee has been advanced one automatic grade through the opera- 
tion of such laws. 

Subsection (b) of section 4 provides a one-grade advancement for all 
special-delivery messengers in the field service on the effective date 
of the bill, who, on July 1, 1945, had been in the service for more than 
1 year but less than 2 years. It is the purpose of this provision to 
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overcome occasion whereby the one- or two-grade advancement under 


subsection (a) of section 4 would have advanced some special delivery 
messengers to a grade above that of other special delivery messengers 
with more vears of service. 

Subsection (c) of section 4 provides that any advancement under 
subsections (a) or (b of such section shall be disregarded for purposes 
of determining the time at which any emplovee is entitled to his next 
annual automatic promotion, 

Sections 5 through 13 of — committee amendment provide adjust- 
ments in position classifications and salaries for postmasters, assistant 
postmasters, and supervis ions emplovees in the field service. As 
explained in the general statement, these adjustments follow, for the 
most part, the adjustments which the committee recommended in 
S. 1978 in the Eighty-first Congress and which are contained in 8. 376 
of this Congress. Because of the committee’s adoption of an $800 
limitation upon increase in compensation over existing salaries some 
deviation from the adjustments contained in these two bills was made 
necessary. 

Section 5 of the bill amends section 8 of Public Law 134 by pre- 
scribing, in a ‘ae ited compensation schedule, the classification 
and salaries of postmasters, assistant postmasters, and supervisors in 
post offices of the first class, of postmasters and assistant postmasters 
in post offices of the second class, and of postmasters in post offices 
of the third and fourth classes. 

Section 6 of the committee amendment amends section 9 of Public 
Law 134. This section, as amended, prescribes the salaries of super- 
visors In the United States Stamped Envelope Agency and_ the 
position classification and salaries of superintendents and assistant 
superintendents of classified stations. In rewriting 9p section of 
Public Law 134, much of the matter now contained in such section 
was omitted because of the consolid: ution of salary sche dules for super- 
visors in post offices of the first class made by the amendment to 
section 8 (a) of such act by section 5 of the committe © amendment. 

Section 7 of the committee amendment repeals section 10 of Public 
Law 134 which prescribed the salaries of assistant postmasters in 
post offices of the second class. These positions are now covered 1 
the consolidated schedule contained in section 8 (a) of such act as 
amended by section 5 of the committee amendment. 

Section 7 (b) of the committee amendment makes a technical 
amendment to section 11 (a) of Public Law 134 made necessary by 
the reclassification of supervisory positions contained in the committee 
amendment. 

Section 8 of the committee amendment amends section 13 (a) of 
Public Law 134 and prescribes the position classification and annual 
salaries of supervisors in the motor vehicle service. 

Section 9 of the committee amendment amends section 14 (a) of 
Public Law 134 and prescribes the position classification and annual 
salaries of supervisors in the custodial service. 

Section 10 (a) of the committee amendment amends section 15 (a 
of Public Law 134 and prescribes the position classification and 
annual salaries of inspectors in charge, assistant inspectors in charge, 
and supervisors at division headquarters of the inspection service. 

Section 10 (b) of the committee amendment amends section 15 (b) 

Public Law 134 and prescribes the automatie grades and annual 
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salaries of post-office inspectors. The committee amendment re- 
tains the provisions of existing law which provide automatic grades 
for post-office inspectors, but recognizes that post-office inspectors 
are supervisors. Therefore, they are not included in the compensa- 
tion schedule provided in section 11A, as added by the committee 
amendment, which provides the grades and salaries of employees in 
the automatic grades. 

Section 11 of the committee amendment amends section 16 (a) of 
Public Law 134 and prescribes the position classification and annual 
salaries of officers and supervisors in the postal transportation service 

Section 12 of the committee amendment amends section 18 (a) of 
Public Law 134 and prescribes the position classification and annual 
salaries of supervisors in the mail equipment shops. 

Section 13 of the committee amendment amends section 19 (b) of 
Public Law 134 and prescribes the annual salaries of storekeepers and 
foremen in the Division of Equipment and Supplies. 

Section 14 of the committee amendment prescribes the manner of as- 
signing postmasters, assistant postmasters, officers, supervisors, and 
employees who are on the rolls of the fieid service on the effective date 
of the committee amendment to the positions, grades, and annual sala- 
ries contained in Public Law 134, as amended by the committee amend- 
ment. Postmasters, assistant postmasters, officers, and supervisors 
will be placed in the position, the title of which covers their regularly 
assigned duties and which is in accord with the applicable organiza- 


tional unit structure. Emplovees in automatic grades 1, 2, and 3 


will be placed in grade 1. Employees in automatic grades 4, 5, 6, 7, 
8, 9, 10, and 11 will be placed in grades 2, 3, 4, 5,6,7,8,and9. This 
adjustment reflects the elimination of the two lowest automatic 
grades provided by the committee amendment. Provision is also 
made for the integration into the automatic grades of special me- 
chanics, cost-accounting clerks, purchasing clerks, and draftsmen, 
which positions are not at present in the automatic grades. Although 
the longevity grades provided by Public Law 500, Eighty-first Con- 
gress, will continue in effect the committee amendment does not 
increase the rate of longevity pay. 

Section 15 (a) of the committee amendment safeguards the right to 
automatic annual promotions of employees in the postal service on the 
effective date of the committee amendment. All employees will 
retain the time they have compiled toward their next annual automatic 
promotion in computing the time at which they will be entitled to an 
automatic promotion after the enactment of the committee amend- 
ment. Thus, in effect, the adjustments and reassignments to grades 
will be disregarded for the purpose of determining the time at which an 
emplovee is entitled to his next annual automatic promotion. 

Section 15 (b) safeguards in the same manner the right to automatic 
promotions of employees who might transfer or be transferred from the 
postal service to the General Services Administration under the 
Federal Property and Administrative Services Act of 1949, as amended, 
and who would then come under the provisions of the Classification 
Act of 1949. Any increase in compensation under the committee 
amendment will be disregarded for the purpose of determining the 
time at which any such employee is entitled to promotion under the 
Classification Act of 1949. 


S. Rept. 701, 82-1———2 
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Section 16 of the committee amendment provides that no post- 
master, assistant postmaster, supervisor, or employee in the field 
service shall, by reason of the enactment of the bill, receive an increase 
in his basic annual salary in excess of $800. ‘The section also contains 
a savings clause providing that none of the provisions of the bill shall 
be construed to reduce the salary of any postmaster, assistant post- 
master, supervisor, or employee in the field service on the effective 
date of the bill. 

Section 17 of the committee amendment repeals Public Law 386 
79th Cong.), section 101 of title I of Public Law 900 (80th Cong.) 
and section 3 of Public Law 428 (SIst Cong.). These laws provided 
increases in the compensation of employees in the field service, all of 
which are reflected in the new salary schedules contained in the 
committee amendment. 

Section 18 of the committee amendment amends subsection (a) of 
the first section of Public Law 500, Eighty-first Congress, which 
established the longevitv grades for postmasters and employees in 
the field serviee. In general, each of the three longevity grades in- 
creases the basic compensation of the postmaster or employee (except 
postmasters at post offices of the fourth class) by $100 per annum. 
Each longevity grade increases the rate of basic compensation of 
postmasters at post offices of the fourth class by 5 percent. The 
effect of this 5 percent provision is, in a few cases, to give to post- 
masters at fourth class post offices longevity pay in excess of $100 per 
annum for each longevity grade. The amendment to Public Law 500 
contained in section 18 of the committee amendment prescribes that 
the increase in basic compensation for each promotion to a longevity 
grade for a postmaster at a post office of the fourth class shall be 5 
percent per annum or $100 per annum, whichever is the lesser. This 
amendment carries out the intention of the committee when it origi- 
nally recommended the enactment of Public Law 500. 

Section 19 repeals a provision in section | of the act of February 28, 
1925 (43 Stat. 1054), which is included in section 8 (a) of Publie Law 
134 as amended by section 5 of the committee amendment. 

Section 20 of the committee amendment amends Public Law 674, 
Eightieth Congress, which provides that when employees are trans- 
ferred from one position in the field service to another they shall re- 
tain, for purposes of establishing eligibility for promotion in the position 
in which transferred, credit for service performed prior to the date of the 
transfer. The law now provides that employees in the automatic 
erades will be credited with all satisfactory service since the last 
automatic promotion and that employees not in automatic grades 
shall be credited with all satisfactory service up to one vear of such 
service. This limitation has discriminated against employees not in 
automatic grades and the effect of the committee amendment is to 
remove this limitation. 

Section 21 of the committee amendment prescribes the effective 
date of the committee amendment to be the first day of the first pay 
period which commences after the date of its enactment. 


AMENDED TITLE 
The title of the reported bill is amended appropriately so as to read: 


“A bill to adjust the salaries of postmasters, supervisors, and employ- 
ees in the field service of the Post Office Department.” 
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Employees n the automatic grades Continued 
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Post offices of the first class—Continued 
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Post o flices f the jirst class Continued 
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Post offices of the fourth 


| 
| $1,300 to $1,499.99 $2,411.20 $450 to $499.99 é 
j 2, 079. 00 
$1,100 to $1,299.99 9 437.12 2400) to $449.99 
00 
$1.000 to $1,099.99 84.80 || $ $390.9 
| } 70 
$900 to $909.9 7 0 $300 to $349 
| . . n 
| SE00 tO BsY9.99 $2.44 LOU LO SoLd9 
5 
E71) te STO OO RS 290) to $249.9 
$4. & 
$600 to $699.% $150 to $1 ; 9 
0 
S51) to $500.99 88. 48 S100 to $149 
Cla fied statio 
} u 
A net 
t 
1 
Number of empl : 1per \ I ees ‘ 
‘ 
2 $e f g 
t 
1.00} te >in 
f 
r » 1.000 
0 
10) 2 
, ) 


rrr 


| 
| 
{ 
| 





16 COMPENSATION AND GRADES OF POSTAL EMPLOYEES 


Motor vehicle service 
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Inspection service 
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cost 


The committee estimates the cost of this bill as follows: 


Adjustment of salaries of postmasters and supervisors, including 


8.8-percent increase with a $800 ceiling- $36, 965, 000 
Elimination of 2 lowest automatic grades____- _ 10, 000, 000 
Grade promotions under sec. 4 28, 410, 000 
8.8-percent increase to employees other than supervisors and post- 

masters : : : 125, 654, 193 

Total_-_ : $201, 029, 193 


AGENCY REPORTS 


Since the reports from the Director of the Bureau of the Budget, 
the Postmaster General, the Chairman of the Civil Service Commis- 
sion, and the Comptroller General were directed to S. 376 and S. 355 
as introduced, and since 8. 355, as amended and reported, varies con- 
siderably from both bills as introduced, these agency reports are not 
made a part of this committee report, but are summarized as follows: 

Bureau of the Budget: 


It is recognized that the salaries of postmasters and supervisory employees of 


the postal field service are seriously in need of readjustment the total 
average increase for this group of employees, when added to the general percentage 
increase, should be within the national wage stabilization policy. Any revision 


of the pay schedule in the postal field service at this time should be approached 
in the same general manner as the proposed revision of the pay scales for occupa- 
tions under the Classification Act of 1949. After analysis of the extent of pay 
increases granted since October 1949 to employees in similar occupations in 
private industry and State and local governments, an over-all average increase 
of approximately 7 percent has been recommended for pay schedules under the 


Classification Act Under that proposal each pay rate for the grade would be 
increased by 7.5 percent of the entrance rate for the grade, with a maximum 
limitation of SS0OO. + * The Post Office Department should be permitted 


to recruit substitute employees in the various job classes at the hourly rate for 
the third pay grade of the class. 


The following report from the Bureau of the Budget is directed to 
the bill as reported and was received after S. 355 was ordered reported: 


EXECUTIVE OFFICE OF THE PRESIDENT, 
BUREAU OF THE BUDGET, 
Washington, D. C., August 22, 1951, 
Hon. Orin D. Jounston, 
Chairman, Committee on Post O flice and Civil Ser 
United States Ne nate, Wash n ton, dD. ¢;. 

My Dear Senator JoHNnston: This will acknowledge and thank you for your 
letter of August 8, 1951, inviting the Bureau of the Budget to comment on 8. 355, 
Committee Prints Nos. 2 and 3, “to amend the act of July 6, 1945, as amended, 
so as to reduce the number of grades for the various positions under such act, 
and for other purposes.” 

Committee Prints Nos. 2 and 3, providing an across-the-board percentage 
increase for all levels of postal employees, achieve one of the most important 
objectives of a sound salary system, the maintenance of reasonable relationships 
in the various levels of positions. The President in his letter to you dated July 12, 
1951, stated, ‘‘Federal pay scales in the higher grades tend to be too low in relation 
to the lower grades for the type of executive responsibilities required.’ He 
strongly urged that the percentage basis of increase be employed so that dispro- 
portionately lower adjustments for the middle and upper grades be avoided. 
This principle has been maintained by the committee and incorporated in the 
prints. 
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It is presumed that the committee took into consideration the various factors 


previously presented by the Civil Service Commission and the Bureau of the 





Budget, as well as subsequent developments in the national wage situation in 
arriving at the percentage increase provided for in the prints. 

There is one matter of detail upon which we should like to comment. Section 
2 (f) of Committee Print No. 3 won ld provide certain increases for clerks in the 
postal-transportation service who are designated to be in charge in the absence of 
a supervisor. This provisional designaiion of clerks in the large railway terminal 
post offices is believed to be unnecessary if the supervisory staff pattern is ade- 
quate We recommend that this provision be deleted 


Sincerely yours, 
KF. J. Lawton, Director. 

Post Office Department: The Postmaster General testified before 
the committee that he is in favor of abolishing the two lowest grades, 
adjusting the salaries of postmasters and supervisors in line with the 
schedules set forth in S. 376 and increasing the pay of all postal em- 
plovees in the field. service, including sr emansapiiois and supervisors, 
over and above these adjustments by whatever percent the committee 
felt was equitable but recommended that this increase be not in excess 
of 10 percent. While the Postmaster General has filed no formal 
report on S. 355 as re ported, there is attached a letter from him di- 
rected to S. 355 as re porte d, CLVINne estimated cost. 


OFFICE OF THE POSTMASTER GENERAL, 
Washington 25, D. C., August 16, 1951. 
Ho Ouin D. JoHNSTON, 
Chairman, Post Office and Civil Service Committee, 
l'nited States Se¢ nate, Wash ington, oes. 


Dear Mr. CHarRMAN: I have vour letter of August 14, with which vou trans- 


ted a copy of 8. 355 in the form in which it was ordered reported to the Senate 
Dy youl mittee on August 14 

You invite my comment with particular reference to the estimated cost of this 
| | ed legislation. It is estimated that this propo d legislation would cost 
approximately $201,000,000 on an annual basis. 


J \l DoNALDSON, Postn ! ler General. 


Civil Service Co re In a report strongly opposed enactment 
of S. 355 as introduced and made a noncommittal report on S. 376 as 
introduced, with suggested amendments if bill were reported. 

The following report from the Civil Service Commission is directed 
to the bill as reported, and was received after S. 355 was ordered 
re ported 

UNITED STATES CIVIL SERVICE COMMISSION, 
Washington, D. C., August 22, 1951. 


Roo , Senate Office Building, United States nen 
Washington, D.C. 

DAR SENATOR JOHNSTON: We refer again to your letter of August 9, 1951, 
request a statement of the Commission’s views concerning Committee Prints 
Nos. 2 and 3 on 3. 355, a bill to increase the pay of officials and employees of the 
postal fleld service 

Our comments are directed principally at Print No. 3, making comparisons 





where necessarv with Print No. 2 and the original bills S. 355, in Print No. 3 

itilizes the format of 8S. 376 with respect to the method of stating the salaries of 

these positions This tabular method is excellent. It permits the consolidation 
oO asmall space of | which is — distributed in Publie Law 134. 

It is easier than before to locate the salary of any position, and it is easier to 
lerstand the salary plan of the postal field service. 


In general, the principal purpose of the bill is to grant an 8.8-percent increase 


in pay. w a maximu crease of SSOO However, special provisions are made 
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for supervisory positions. Most of the supervisory positions now paid $4,070 a 
year or more would receive an increase in pay of $800. In the postal field service, 
nearly all except a few of the major supervisory positions in the largest offices are 
paid from $4,070 to $5,670 a year. Expressed in terms of percentage, an $800 
increase for these employees will be from 14 to nearly 20 percent of their present 
pay. Some supervisory positions now paid less than $4,070 will receive increases 
in pay of less than $800, but in terms of percentage, their iner 
high as 25 percent. Such increases are far in excess of the increases proposed for 
positions in similar pay levels under the Classification Act. In 8. 622, the bill 
under consideration for Classification Act employees, the maximum percentage 
increases are 8.8 percent with a limitation in amount of $800. For Classification 
Act positions in the salary range comparable to $4,070 to $5,670, the maximum 
percentage increase is 8.8 percent, or from $358 to S500 We seriou 
whether there should be such disparity of treatment amon 
comparable salaries. 

Apart from this, it may be pointed out that in a few instances the pay provided 
certain supervisory positions does not seem to carry out the usua pattern in the 





will range as 


tion 
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No<itiones now receivir 
DPOSILIO w recel 


bill. To cite but one example, the positions of assistant superintendent of build- 
ings, and assistant chief engineer in the custodial service are provided for in the 
table on page 22 of Print No. 3 In buildings of 20,000,000 but less than 
40,000,000 cubie feet the salary provided the e posit | 
than for the same positions in buildings with 40,000,000 cubic feet or more No 
reason appears for this small difference. 


OnS IS ONLV &4 A ear 


Changes In pay relationships AMonE positions in the automatyr 
result in giving some emplovees increases in excess of 8.8 percent. For 
window cleaners have been removed from the group now in sectior 


Public Law 134, and are placed in the group now in section 14 (g) of the 
rr. . ' . . t 
rhis will place them in a group with a pay 








range two grades higher thar 

Changes of this sort may, of course, be desirable as expressing more 
the proper pay relationships. Most of these changes were incorporate 
and are continued in Print No. 2. We understand that consideral 
given to the matter of pay relationships in drafting S. 376. However 
changes in these relationships are made in Print No. 3 General mechanics (cus- 
todial service) and clerks in the inspection service would be placed in pay groups 
giving them two additional grades in addition to all other benefits of the b 

In S. 376 and in Print No. 2, dispatchers in the motor-vehicle service would 
remain, as at present, in the automatic grades. Print No. 3 proposes to establish 
them in the single-rate supervisory group. Suc action Ww d give them an 
increase considerably in excess of 8.8 percent In fact, Print No. 3 proposes an 


$800 increase, to be applied to the present top automatic pay grade, thus raising 
their pay to $4,470 a year This proposed change would introduce a serious 


problem. Not all dispat che rs are now i! grade 11 We are informed that 
approximately 25 are in lower grades To place them at the pay of $4,470 would 
require an increase in pay of more than $800 a vear. Since the bill prohibits 
increases of more than S800. these emplovees would have to be given pav at rates 
less than $4,470 not specifically provided in the bill for this position. Moreover, 
there would appear to be no authority for them to be increased at any later date 
to the rate prescribed for the position in Print No. 3 \ similar problem relate 

to chief and assistant chief telephone operators, whose positions would also be 


removed from the automatic grades and placed in the single-rate supervisory 


group. 
In this connection, we would like to point out that the proposed pay for dis- 
patchers in the motor-vehicle service would far exceed the present or proposed 


pay for similar positions under the Classification Act The present Classification 
Act pay for grades CPC-—5 and CPC-—6 (the grades for positions of comparable 
duties) ranges from a minimum of $2,674 to $3,380. The proposed increase for 
these Classification Act positions under 8. 622 would increase this to a range of 





from $2,912 to $3,660, which is far less than the $4,470 proposed for the similar 
positions in the motor-vehicle service. 

The bill would continue—in fact extend—the principle long followed in the 
postal field service of prescribing salaries of supervisory positions primarily upon 
the basis of the number of employees supervised. We wish a 
the Classification Act of 1949 has a strict prohibition against the allocation of 
supervisory positions subject to that act solely on the size of the organization 





unit or the number of subordinates supervised. This requirement, formerly in 
appropriation acts, was incorporated in the Classification Act of 1949 as per- 
manent legislation as a consequence of considerable feeling a1 Members of 
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Congress that too great emphasis had been given in allocations of supervisory 
positions to the number of persons supervised. The Commission heartily concurs 
in the principle of this prohibition, and believes that it should apply to the entire 
Government service, including the postal pay system. 

The addition of a single employee will frequently result in an increase in pay for 
the postal service supervisor. This method of pay is an invitation to supervisors 
to increase, if possible, the number of their subordinates. Such effects are marked 
in the motor-vehicle and custodial services where the range of positions required to 
be supervised in each pay grade is quite small. The Commission is of the opinion 
that in the postal field service, as in the case of positions subject to the Classifi- 
cation Act of 1949, as amended, the number of subordinates supervised should be 
given effect (in the words of sec. 303 of that act): “‘* * * only to the extent 
warranted by the workload of the organization unit and then only in combination 
with other factors, such as the kind, difficulty, and complexity of work supervised; 
the degree and scope of responsibility delegated to the supervisor; and the kind, 
degree, and character of the supervision actually exercised.” 

\nother of the principal purposes of the bill is to eliminate the bottom two 
grades of the present automatic grades and to give those who entered the postal 
field service after June 30, 1945, a two-grade advancement without service in the 
grades if they have not otherwise received such advancement through the operation 
of certain specified laws. Because of the phrase “through the operation of the 





provisions” of these laws (lines 13, 14, p. 14), we are not certain whether this 
purpose will be accomplished. 

Chere are a number of instances in which it would appear possible to effect an 
even greater condensation of existing provisions of Public Law 134. For example, 
subsection (e) of section 2 of Print No. 3 (p. 11) is probably not necessary. Pro- 
visions of this kind were necessary in section 16 of Publie Law 134 because positions 
in the automatic grades in the postal transportation service were limited to certain 
of the 17 grades provided in section 16 (b) of that act. [owever, each position or 
group of positions is listed separately in the table in section 11A of the print, and 
the number of grades authorized for each position is plainly stated. Thus, clerks 


assigned to class A lines cannot be promoted above grade 7, nor those assigned to 
class B lines above grade 9, so that no provision is necessary to limit them to pro- 


| 


motion to such grades Authority for the promotion of these positions through 


the automatic grades is provided for positions generally in the new section LLA (b) 


at the top of page 10 o! Print No. 3 

We have noted certain minor errors in the bill. Seetion 11A (b) of Print No. 3 
refers in lines 3 to 4, page 10, to ‘‘the Railway Mail Service’? which is now ‘‘the 
Postal Transportation Service.’ Section 14 (line 12, p. 25) refers in subsection (a) 
to ‘July 6, 1946.”") This should be ‘‘July 6, 1945.’ 

Most of the amendments in Print No, 3 of the provisions in Print No. 2, which 
your letter states were proposed by various employee organizations, pertain to 
administrative matters. We do not have sufficient information as to internal 


operating conditions in the postal field service to ascertain the merits of most of 
these proposals. However, we believe the language added in lines 6 to 9, page 27 


of Print No. 3 is an improvement since it clarifies the purpose of the proposed 
section 15 b . 

With the exception of the suggestions made herein, the Commission has no ob- 
jection to the enactment of 8. 355 in Print No, 3. 

Because of the need for an early reply to vour letter, there has not been oppor- 
tunity to clear this report with the Bureau of the Budget. 

By direction of the Commission: 

Sincere 


iv vours, 


L. A. Moyer, Executive Director. 


The Comptroller General: In his reports on both bills, as intro- 
duced, the Comptroller General concluded by saying: 


It appears that the desired purpose could be accomplished by an entirely new 
reclassification bill which would repeal obsolete legislation and incorporate the 
numerous amendments and supplements to controlling statutes with more 
equitable provisions for conversion of grades and a graduated scale for increased 
salaries. * Any postal service legislation which provides such an extensive 


change in grades and rates of compensation as here proposed should be made 
effective at the beginning of a fiscal quarter, rather than at the beginning of a pay 
period as proposed. 
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CHANGES IN Existinc Law 


In compliance with subsection of rule XXIX . the ree 
Rules of the Senate, changes in existing law made by the bill, as 
reported, are shown as follows (existing law proposed to be omitted 
is enclosed in black brackets, new matter is printed in italics, existing 
law in which no change is proposed is shown in roman 


THe Act or Jury 6, 1945 (Pusiie Law 134, 797TH Cona.), {MENDED 
AN ACT To reclassify the salaries of postmasters, officers, and employ the Postal S 

uniform procedures for computing compensation; and for other purpos¢ 
* * + * « 

Sec. 8. (a) [The compensation of postmasters shall be annual salaries to be 
fixed by the Postmaster General from their respective irter re rns | thie 
calendar year immediately preceding the adjustment ed ross } | 
receipts at the following rat tes J The salaries of postme 8 ‘Ss and ass fey 
masters ata classes of post offices and of office ,S and superriso em) f 
office s of the It Si Class } i he innual sal lay es oO be fire fhe Pos moasienr Cre 
hased upon gross posta! rec€ipts das shown i? th quarterly et 
post oflice 8 70) the ca naar year ; ediats ly pre edit : ¢ ( 

Provided, That ubsectiol Cc of section LOO] of t} ‘ Re eT e \et o 2 a 
Stat. 285), as amended, is herebv repealed, retroactive to January 1, 1944 nd 
thereafter the ¥TOSS po tal receipts shall be counted for the purpose of de neg 
the class of the post flice or the econ pensatiol wa of post ers or 
other emplovees, whose compensation or a i ul t 1 o7 ‘ i 
receipts of such office Provided further, Tha x the : IES e pe 

master and supervisory employees in the post offi t Was t District of 
Columbia, the Postmaster General may, in | 1 oO ris 


per centum to the gross receipts of that offie 


[rirst CLASS 


[$40,000 but less than $50,000—-$4,570, 
£850,000 but less than $60,000—S4,670, 
£360,000 but less than $75,000—S4,770, 
[£3$75,000 but less than $90,000 54,870, 
£390,000 but less than $120,000—354,970, 


[$120,000 but less than $150,000 
£$150,000 but le an $200,000 
($200,000 but less than $250,000 


$5,070, 
$5,170, 
$5,270, 


ss th 


[$250,000 but less than $300,000—S5,370, 
($300,000 but less than $400,000—$5,570, 
($400,000 but less than $500,009—$5,770, 
[$500,000 but less than $600,000—S6,270, 
[5600,000 but less than $1,000,000—56,570, 
[$1,000,000 but less than $1,500,000—S6,970, 
{$1,500,000 but less than $3,000,000—$7,970, 
[53,000,000 but less than $7,000,000—S$8,970, 


than $10,000,000 


less 


$9,970, 


[37,000,000 but 
[310,000,000 but less than $20,000,000 
[520,000,000 but less than $40,000,000 
[$40,000,000 and upward—$12,970, 


$10,970, 
$11,970, 


[SECOND CLASS 


[$8,000 but less than $12,000 

($12,000 but less than $15,000 
[$15,000 but less than $18,000 
[$18,000 but less than $22,000 
ss than $27,000 
‘ss than $33,000 
less than $40,000 


$3,970, 
$3,970, 
$3,970, 
$4,070, 
$4,170, 
$4,270, 


$4 '370,J 


[$22,000 but le 
[$27,000 but 
[$33,000 but 
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POST OFFICES OF THE SECOND CLASS 


Gross receipts 


; 
£27000 to $39.999.99 
£18,000 to $26,999.99 
£12,000 to $17,999.99 
£8,000 to & 999 99 
> rr . ; : ; . t +} +} ] 
} rovided, That where the 2TOSS postal receipts Of & post oO e Of e second clas 


for each of two consecutive calendar vears are less than SS8.000. or where in anv 


calendar year the gross postal receipts are less than $7,000, it shall be relegated t 


the third class. 
[rutrp cLAs 


($1,500 but less than $1,600—S2,370, 
(51,600 but less than $1,700—S$2,470, 
[351,700 but less than $1,900 $2,570, 
[51,900 but less than $2, 100—S82,670, 
[$2,100 but less than $2,400-—$2,770, 
[$2,400 but less than $2,700—$2,870, 
[$2,700 but less than $3,000—$2,970, 
[$3,000 but less than $3,500—$3,070, 
[$3,500 but less than $4,200—$3,170, 
($4,200 but less than $5,000—S3,270, 
[$5,000 but less than $6,000—$3,370, 
[$6,000 but less than $7,000—-83,470, 
[$7,000 but less than $8,000—83,570, 


Less than S1LOO S?264.60, 
[S100 but ess than SL50-—S415.80, 
[$150 but less than $200—S548. 10, 
[$200 but less tl 
[$250 but less tl 
[38300 but less tl 
} 
} 
} 


ian S$250—S680.40, 

ian $300—S$8 12.70, 

lan S350-—S026. 10, 

ian $400—S$1,001.70 
[$400 but less than $450—$1,077.30, 
[$450 but less than $500—S$1, 134.00, 
[$500 but less than $600—S$1,266.30, 
[S600 but less than $700-—$1,417.50, 
[$700 but less than SSOO—$1,549.80, 
[$800 but less than $900-—$1,682.10, 
($900 but less than $1,000—$1,814.40, 
[$1,000 but less than $1,100-—$1,946.70, 
[$1,100 but less than $1,500—$2,079.00, J 


[$350 but less t 





POST OFFICES OF THE THIRD CLASS 


2 


000 to &7,999.99 £ 
WO to 86,999.99 

5,000 to 85,999.99 
fF SOO to 4,199 QG 
000 to & 

700 to 22,999.99 
,400 to $2,699.99 
,100 to $2,399.99 


%@ % © 


1.900 to $2,099.99 


"700 to &1.899.99 


Te te Se ee Se te ep ee Te So 


500 to #1 699.99 Py RN 











28 COMPENSATION AND GRADES OF POSTAL EMPLOYEES 


Provided. 


That where the gross postal receipts of a post office of the third class for 
each of t 


wo consecutive calendar years are less than $1,500, or where in any calendar 
year the gross postal receipts are less than $1, 400, it shall be relegated to the fourth class. 


POST OFFICES OF THE FOURTH CLASS 
Per annum rates , 
postmasters 

: 19.99 $2. 611.90 

: } 2, 437.12 

s] 0g / ; PS 4. SO 

£9 $ ) 78.00 

gs ERG PO +4 

S700 to 279 19 114.88 

: $599.09 88. 48 
£ 

’ + 

base annual compensation of an incumbent postmaster shall not be 

reduced in the readjustment to conform to the provisions of this (ct, except for a 

decrea ross postal receipt » an amount for which a lower salary grade is 


post t 


Provided, That ine masters in offices having receipts of 
less than $1,500,000 shall not have their salarv reduced unless the 


Imbent 


SHOO OOO | 


ceipts OF their respective offices drop below $600,000 for any one calendar year. 
( \/ niral CCO nting off ( here the gross postal receipts are le s than $7 000- 
Tl ; ni é t aft fin ; ( t} employee 2 harae of cen ral accounting 
j Lorre of ti ua? ! he a > 00) pe min add or 
0 It centra punting offices with receipts of 
f tao > ? | punt gq ¢ fF uth é ipl of 
x hy , hy ha / ’ {4 equa to that of the enior 
/ ent: ¢ ty / yuntina offic pith et_pt of $3,000,000 
an & Wd t} ty } hy rr ae i ea to that the a wstant 
p ? f rice 
[s RIES OF SUPERVISORS, OFFICES OF THE FIRST CLASS 
[Src. 9 \t post offices of the first class the annual salaries of supervisory 
emplover ul be based on gross postal receipts for the preceding calendar year 
is I 
[(b) Receipts of $40,000 but less than $75,000 assistant postmaster, $4,170; 
Iper t¢ lk Pima S4,.070 


s of $75,000 | 
mails, $4,170. 

590,000 but less than $120.000 assistant postmaster, $4,370; 
of mails, $4,270; foremen, $4,170: clerks in charge, $4,070 

‘elpts of 3120,000 but less than $150,000—assistant postmaster, $4,470; 


ut less than $90,000 


assistant postmaster, $4,270; 
Rece p = of 


rintendent 
) té > 





Superintendent of mails, $4,270: foremen. $4,170; clerks in charge, $4,070. 

Cif) Reeeipts of $150,000 but less than $200,000—assistant postmaster, $4,570; 
superintendent of mails, $4,370; foremen, $4,170: clerks in charge, $4,070. 

[ gz) Receipts of $200,000 but less than $250.000 assistant postmaster, $4,670; 





superintendent of mails, $4,370; foremen, $4,170: clerks in charge, $4,070. 





[ Receipts of $250,000 but less than $300,000 assistant postmaster, $4,770; 
superintendent of mails, $4,470: assistant superintendent of mails, $4,270: fore- 
men, $4,170; clerks in charge, $4.070 


[ i) Re ceipts of $300,000 but less than $400,000 
Superit tendent 


men, $4,170 


C(j 


assistant postmaster, $4,870; 
of mails, $4,570: assistant superintendent of $4,270: fore- 
ks in charge, $4,070 


clerks 
Rees ipts of S400,000 but less than $500,000 


} 
Malus, 


assistant postmaster, $4,970; 
assistant superintendent of mails, $4,270; foremen, 


superintendent of mails, $4,570: 
$4,070. 


$4,170 


clerks in « harge, 
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([(k) Receipts of $500,000 but less than $600,000—assistant postmaster, 
$5,070; superintendent of mails, $4,670; superintendent of postal finance, $4,370: 
superintendent of money orders, $4,170; assistant superintendents of mails, $4,270: 
foremen, $4,170; clerks in charge, $4,070. 

C()) Receipts of $600,000 but less than $1,000,000—assistant postmaster, 
$5,170; superintendent of mails, $4,870; superintendent of postal finanee, $4,470 
superintendent of money orders, $4,270; assistant superintendents of mails, 
$4,270; foremen, $4,170; clerks in charge, $4,070 

[(m) Receipts of $1,000,000 but less than $2,000,000—assistant postmaster, 
$5,270; superintendent of mails, $5,070; superintendent of postal finance, $4,670 
assistant superintendent of postal finance, $4,070; superintendent of money orders, 
$4,370; assistant superintendent of money orders, $4,070; assistant superin- 
tendents of mails, $4,470; auditor, $4,070; station examiners, $4,070; veneral! 


foremen, $4,270; foremen, $4,170; clerks in charge, $4,070 


L n Receipts of 82,000,000 but less than $3,000,000—assistant postmaster, 
$5,370: superintendent of mails, $5,170; superinte ndent of postal fi lance S4.770: 
assistant superintendent of postal finance, $4,270; superintendent of money 
orders, $4,470; assistant superintendent of money orders, $4,070; senior assistant 
superintendent of mails, $4,670; assistant superintendents of mails, 84,470; 


auditor, $4,070; station examiners, $4,070; general foremen, $4,270; foremen, 
$4,170; clerks in charge, $4,070. 

[(o) Receipts of $3,000,000 but less than $5,000,000—assistant postmaster, 
$5,470; superintendent of mails, $5,270; superintendent of postal finance, $4,970; 
assistant superintendent of postal finance, $4,470; superintendent of money orders, 
$4,670; assistant superintendent of money orders, $4,170; senior assistant super- 
intendent of mails, $4,870; assistant superintendents of mails, $4,470: auditor. 
$4,070: station examiners, $4,170; generai foremen, $4,270: foremen, 54,170: clerks 
in charge, $4,070. 

[(p) {eceipts of $5,000,000 but less than 87.000.000—assistant postmaster, 
$5,670; superintendent of mails, $5,470; superintendent of postal finance, $5,170: 
assistant superintendent of postal finance, $4,470; supe 
$4,870; assistant superintendent of money orders, $4,270; senior assistant super- 
intendent of mails, $5,070; assistant superi it 
$4,070; station examiners, $4,170; general foremen, $4,470; foremen, $4,170; clerks 
in charge, $4,070. 

[(q) Receipts of $7,000,000 but less than $9,000,000—assistant postmaster, 


$6,070; superintendent of mails, $5,770; superintendent of postal finance, $5,370; 


rinte ndent ot money orders, 


s of mails, $4,670; auditor, 





assistant superintendent of postal finance, $4,770; superintendent of money orders, 
$4,970; assistant superintendent of money orders, $4,470; senior assistant super- 
intendent of mails, $5,270; assistant superintendents of mails, $4,870; auditor, 
$4,070; station examiners, $4,170; general foremen, $4,470; foremen, $4,170; 
clerks in charge, $4,070 

[ir Receipts of $9,000,900 but less than $14,000,000—assistant postmaster, 


$6,270; general superintendent of finance, $6,070; general superintendent of mails 


$6,070; superintendent of postal finance, $5,470; superintendent of money orders, 
$5,470; superintendent of incoming mails, $5,470; superintendent of outgoing 
mails, $5,470; superintendent of carriers, $5,470; superintendent of registry 


$5,470: senior assistant superintendents, $5,070: assistant s iperinten lents, S4.870 
auditor, $4,170; chief station examiner, $4,570; station examiners, $4,170; general 
foremen, $4,470; foremen, $4,170; clerks in charge, $4,070. 

[ Ss Receipts of $14,000,000 but less than $20,000,000—assistant postmaster, 
$6,670; general superintendent of finance, $6,170; general superintendent of mails, 
$6,170; assistant general superintendent of mails, $5,870; superintendent of postal 
finance, $5,470; superintendent of money orders, $5,470; superintendent of in- 
coming mails, $5,470; superintendent of outgoing mails, $5,470; superintendent 
of carriers, $5,470; superintendent of registry, $5,470; senior assistant superin- 
tendents, $5,070; assistant superintendents, $4,870; auditor, $4,570; chief station 
examiner, $4,570; station examiners, $4,170; general foremen, $4,470; foremen, 
$4,170; clerks in charge, $4,070. 

[ t) Receipts of $20,000,000 but less than $40,000,000—assistant postmaster, 
$7,170; general superintendent of finance, $6,470; general superintendent of mails, 
$6,470; assistant general superintendent of mails, $6,070; superintendent of postal 
finance, $5,670; superintendent of money orders, $5,670; superintendent of in- 
coming mails, $5,670; superintendent of outgoing mails, $5,670; superintendent 
of carriers, $5,670; superintendent of registry, $5,670; senior assistant superin- 
tendents, $5,470; assistant superintendents, $4,870; auditor, $5,370; assistant 








30 COMPENSATION AND GRADES OF POSTAL EMPLOYEES 


auditor, $4,670; chief station examiner, $4,670; station examiners, $4,370; general 
foremen, $4,570; foremen, $4,170; clerks in charge, $4,070. 

C(u) Receipts of $40,000,000 and up—assistant postmaster, $7,670; general 
superintendent of finance, $6,670; general superintendent of mails, $6,670; as- 
sistant general superintendent of finance, $6,070; assistant general superintendent 
of mails, $6,070; superintendent of postal finance, $5,670; superintendent of 
money orders, $5,670; superintendent of incoming mails, $5,670; superintendent 
f outgoing mails, $5,670; superintendent of carriers, $5,670; superintendent of 
registry, $5,670; senior assistant superintendents, $5,470; assistant superintend- 

$4,870; auditor, $5,370; assistant auditor, $4,670; chief station examiner, 


$4,670; station examiners, $4,370; general foremen, $4,570; foremen, $4,170; 
clerks in charge, 54,070 

{(v) The annual salaries of supervisors in the United States Stamped Envelope 
Ager hall | is follows 





CLAgent, $4,970; assistant agent, $4,470. 
[(w) The salary of superintendents of classified stations shall be based on the 





ber of emplovees assigned thereto and the annual po tal receipts No 
owance shall be made for sales of stamps to patrons residing outside of the 
rr ry of the stations \t classified stations each $25,000 of postal receipts shall 
lered equal to one additional emplovee: Promded, at in determining 
t) rT ¢ plovees at a classified station, credit shall be allowed for service 
rmed bv regular emplovees, substitute emplovees other than those serving 
ur lovees abs fror Lut for any vuse and temporary en 
ve 1 he statio ind for ea two uusand and twentv-four hours 
VCE ri ed b hempl ee tation supe! dent shall be allowed 
] fr) Dl ¢ 
L \ hed ( salarie ol l rit ient wd vhere there 
fit ‘ ve i iperintendent hall be as follows: 
Cre f plo eS perint i <4 170 31X » fitteer employe - super- 
1 84,270; sixteen to twenty-five emplovees iperintendent, 84,370 
httv employees iperintendent, $4,570; fiftv-one to seventy-five 
empl iperintendent, $4,670; a unt perintend s, 84,170: seventy 
) ed } Vees er end 84,770 I idred and rie ) 
1 fil ( | ! nae 34,870; a ) Ipel end 
x 70 | i j ) ! j \ per ‘ j 
$4,970; a erintend S4,470; ty lred and hre 
endent, $5,170: a t s ntendents, $4,670 
one I ndred empl | t $5,270 
S4.770: four ind la 1 « o five | j lo 
57 ( i sta pe 1 S4,870: f I 1 1 and 
l pp per 1 $5,570 4 wil per ! 
$5.07 es and erintendent, $5,670 
i » 170 
[ | ry positions at f ost « confor 
\ all b ide as follow 


) f ( ‘ i 1f 
[| I pel ‘ rer } eS er ‘ po ul 
t ey 4 t of monev o L 
1] li rm . That the auditor at offices wit 
SPO OOD OOO ar Lup, and the mone order ea er at otfices with 1 ceipts 
S20 000.000 mav be ted fort p tion of veneral superintendent 
1 | il! 
Cl: therwise assigned as provided herein, the postal cashier shall be 
perintendent of | al finance, and at offices with receipts less than $20,000,000 
e monev-order eashier shall be superintendent of money orders 
[At hes wit receipts of S40. 000.000 and up, selections for assistant genera! 
perintendent of finance and assistant veneral superintendent of mails ‘shall be 
ade fror e positions of superintendent of mails iperintendent of delivery, 
pnerint lent money orders, uperintendent of registry, assistant superintend- 


t of money orders, auditor, and postal cashier; and those selected shall be assigned 
vith receipts less than $40.000.000 the 
of mails or the superintendent of delivery shall be the assistant 
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[At offices with receipts of $20,000,000 and up, the assistant superintendent of 
money orders and the mone \ -order cashier shall be senior assistant superintendents 
of money order 5s, unless otherwise assizned 45 pl vided h rein, 

[Assistant superintendents whose annual base pay is $3,700 or more who are 
not otherwise assigned as provided herein shall be senior assistant superintendents 
\ssistant superintendents whose annual base 





superintendents \ssistant perintendents Whose at al ba pa 43,100 or 
hall 


vil be general foremet 





css ~ Ie 

[Foremen whose annual base pay is $2,700 shall be foremen : orem \ 
annual base pay is less than $2,700 shall be cler ‘hares 
(At offices with receipts less than $20,000,000 the chief bookkeeper or assistat 


cashier who performs the duties of auditor shall be auditor, and at offices wi 





receipts of $20,000,000 and up a senior salary grade bookkeeper or the mplover 
performing the duties of chiet OKKeEe per Shall be as tant auditor Other Dook- 
keepers whose annual base pay is $3,300 shall be general foreme 

annual base pay is $2,800 shall be foremen, and : hose al 

$2,600 or less shall be clerk hn charges 





[The station examiner or the assistant cashier performi: the d ‘ 





ate examiner sha De ¢ I Station exan é = sf 
cashiers shall be senior a L sSuperintenae Oot pos suce oO or . 
where suel sare a ( ed by the Postma \y era ‘ 1 ~ 
vyhose ant pa . »200 or S3,300 sha i - ¢ 
ASSIST al ( whose a tl Dase pa p93, 100 ssa 7 
issistant cashiers whose annual base pa $2,800 shall be for 
whose annual base pay is $2,600 ull | ( ree 
[avr posr OFFICES rH RE OF $2 i : 

[the pos Li ¢ ley 4 te pe ( 1 i po tl t I - 
irder cashier sha re ( ) | ( 1e! - I \ 

ssistant ca e! ill bea rit re it I bl f bri 
ordet respec \ al Ol ra t ( mre} ty ( I . 
rr cler char by | ( und sala 
their annual base pa ) S400 

[At {Tice vith reece of S2.000.000 b ’ » 000 000 

ntende ol i t { u| se pa ~ 0) $3,000 

Ssista pet ( ley I I - S3.000 
S383. 100 s ail ) ( fernt f i 

less than 83.000 s } eral for } At of : hy eit of s O00 OOD 
ut less than $9.000.000 1 ( ( : 
83.700 or 83.900 ‘ 

il inl ba pa s 83 1) s ( ha ‘ ' 

t hye ‘ ye j 9 S 4818) t 

innual ba a1 if na Ss‘? HOO ( ' | 

ther super ! rf 

hoo eeENner all ? 


( cas er sha " | f ( ! { ers 


[At offices with receipts of 51,000,000 but 3s t SS? 000.000. assistant cas rs 
a} 


DL Bo Keepers or ¢ DIO ( O! I Lhe tit fr auditor s i [ l ors 
} t ’ . Y\Y } +} . +} } 1 } } , ol r 
where such positions are | ici ( rwis¢ ( 1a De CICTKS chnarge 
. . 
[static 1 eCXA mers or ¢ Ved | or ed ‘ of atio i 
11 } { + ‘ + . } + 
Dali DE SLALLON ¢ @&inilt I ( l positions are provided: ¢ erw ( . i 


be clerks in charge. 

[At offices with receipt of S1.000.900 but less than S2.000.000. ass 
superintendent of mails whose annual base pav is 83.100 sha Ne ass i! 
iIntendents of mails; those whose annual base pay is less than 83,100 shall | 
general foreme! . 


[At offices with reeeipts of $1,000,000 but less than $2,000,000, foremen whos« 


annual base pay is $2,600 shall be foremen; those whose annual base pay is less 
than $2,600 shall be clerks in charge. 

[(4) At central accounting offices where the gross postal receipts are less than 
$5,000,000 the superintendent of postal finance, or the employee it arge of s 


records and adjustments of the accounts, shall be allowed an increase of 5200 per 
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annum, At central accounting offices with gross postal receipts of $9,000,000 and 
up, the auditor shall be allowed a salary equal to that of the senior assistant 
superintendent; at central accounting offices with receipts of $2,000,000 but less 
than $9,000,000, the auditor shall be allowed a salary equal to that of the assistant 
superintendent of postal finance; at central accounting offices with rece “ye of less 
than $2,000,000, the emplovee performing the duties of auditor shall be allowed 
a salary equal to that of foremen.] 


SUPERVISORS IN THE UNITED STATES STAMPED ENVELOPE AGENCY; SUPERIN= 
TENDENTS AND ASSISTANT SUPERINTENDENTS OF CLASSIFIED STATIONS AND 
BRANCHES 


Sec. 9. (a) The annual salaries of supervisors in the United States Stamped 
Envelope Agency shall be as follows: 

Agent, $5,770; assistant agent, $5,270. 

b) The salary of superintende nts and assistant superintendents of classified 
stations shall be based on the number of employees assigned thereto and the annual 
postal recerpt No allowance shall be made for sales of Sl lamps to patrons residing 
outside of the ‘tives of the stations. At ‘lassified stations each $25,000 of postal 
receipts shall he conside? “ed eq zal to one ad litional employee Provided. That in 
determining the number of employees at a classified station, credit shall be allowed 
for service performed by regular employees, substitute employees other than those 
serving in lieu of regular employees absent from duty for any cause, and temporary 
employees assigned to the station, and for each two thousand and twenty-four hours of 
Service pe rfor med by such é m ployee Ss credit shall be allows d for one € mployee. 

c) At classified stations, the annual salaries of superintendents and assistant 
superinte ndents shall be as follows: 

Assistant super- 


Number of employees Superintendent intendents 
trfendents 


2.001 and ut $6, 470 $5, 970 


[ LARIES OF ASSISTANT POSTMASTERS, OFFICES OF THE SECOND CLASS 


[Sec. 10. At post offices of the second class the annual salaries of assistant 


postmasters shall be based on gross postal receipts for the preceding calendar year 
i follows 

[$8,000 but less than $10,000—$3,770, 

[$10,000 but less than $12,000-——$3,770, 

[512,000 but less than $15,000—S$3,770, 

[$15,000 but less than $18,000—$3,770, 

[$18,000 but less than $22,000—$3,770, 

[$22,000 but less than $27,000 g2 870, 


[$27,000 but less than $33,000—$3,870, 
[$33,000 but less than $40,000—$3,870, J 


Sec. 11. [(a) The Postmaster General shall determine the supervisory needs 
at post offices of the first and second classes and shall fix the number of supervisors 
to be emploved in accordance with the salary schedules provided in sections 9 
and 10; Provided, That not more than one assistant postmaster may be employed 
at any post office.J 

a) The Postmaster General shall determine the supervisory needs in each organi- 
zational unit in the field service of the Post Office De partment and shall fix the num- 
ber of supervisors to be employed in accordance with the salary schedules provided 
an sections 8 (a), 9, 18 (a), 14 (a), 15 (a), 15 (b), 16 (a), 18 (a), and 19 (b) of this 
Act: Provided, That not more than one assistant postmaster may be employed at 
any post office. 

(b) Regular clerks and carriers of grade [9] 7 and above in first- and second- 
class post offices shall be eligible for promotion to the higher positions in their 
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respective offices, and if for anv r I s ich ele rKS at d carriers of ora 1c [9] 
and above are not available those clerks and earriers in the lower grade SUC 
offices shall be eligible for such promotions 

GRADES AND SALARIES OF EMPLOYEES IN THE AUTOMATIC GI ES 


Sec. 11A. (a) Employees shall be divided into grades and shall receive basic ar 


salaries or hou 
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Emp oyees for u hom an? ial salaries are provided by subsection (a), char men 
arwomen, substitute railway postal clerks, and substitute mail handlers in the 
ay Mail Service shall be promoted successively at the be ginning of the quarter 
following one year’s satisfactory service in each grade to the next higher grade until 
they reach the top automatic grade 





SALARIES OF CLERICAL AND CARRIER EMPLOYEES AT FIRST-, SECOND-, AND THIRD- 
CLASS POST OFFICES AND DISPATCHERS AND OPERATORS OF THE PNEUMATIC TUBE 
SERVICH 





Sec. 12. [(a) Carriers in the City Delivery Service, clerks in post offices of 
the first and second classes, clerks in the United States Stamped Envelope Ageney, 

1 dispatchers of the pneumatic tube service shall be divided into eleven grades 
as follows 





Grade | $2,670 Grade 7 93, 270 
Grade 2 2,7¢0 Grade & 3, 370 
Grade 3 2, 870 Grade 9 3, 470 
(jrade 4 9 O70 Grade 10 3. 570 
Grade 5 3, 070 Grade 11 3. 670 
(srade ¢ 3, 170 

and shall be promoted successively at the beginning of the quarter following one 
vear’s satisfactory service in each grade to the next higher grade until thev reach 
the eleventh grade: Provided further, That marine carriers assigned to the Detroit 
River Marine Service shall be paid an annual salary of $300 in excess of the hi st 





salary provided for carriers in the automatic grades.in the Citv Delivery Service: 
ind provided further, That the annual salary of such marine carriers shall not be 


ERC of S3.970 

The pp of substitute, temporary, Or @AuUuNXlary emplovees in the services 
named in the preceding paragrap hall be on an hourly basis at the following 
rates 
Grade | S1. 31! Grade “1. 61 


7 
36 Grade & 





Grade 9 71! 
Cit } 1b Grade 10 1. 76 
( ) 51 Grade 11 1. SI] 
(jrade 6 lL. 5¢ 
VWarine ca rs assi mned fo the Detroit Rive larine Service shall be paid an 
tnnua Mary $300 in excess of the highest salary p ded for carriers in the auto- 
al qrade n the ¢ ) Delivery Service Provided, That the annual salary oj § ich 
ma ) é sha nol hye nN €XCESS ¢ fx 93S 


[(b) Mail handlers, messengers, and watchmen at post offices of the first and 
second classes paid from appropriations of the First Assistant Postmaster General; 


nd operators of the pneumatic tube service; shall be divided into six grades with 
annual salaries as follows: 

Grade | 52, 570 Grade 4 S2. 870 
Grade 2 2 670 Grade § 2 970 
Grade 3 2 770 Grade 6 2,070 
and shall be promoted successively at the beginning of the quarter following one 


vear’s satisfactory service in each grade to the next higher grade until they reach 


{(c) The pay of substitute, temporary, or auxiliary employees in the services 
named in the preceding paragraph shall be on an hourly basis at the following 
rat 
Grade | Sl. 2 Grade 4 $1. 41 
Grade 2 1. 31 Grade 5 1. 46 
(Jrade 3 1 36 Cirrade 6 lL. ol 


[(d) Classified cleaners at post offices of the first and second classes paid from 
appropriations of the First Assistant Postmaster General shall be divided into 


en grades with annual salaries, as follows: 
Gra $2, 270 Grade 5 $2, 670 
( 2 2 370 Crade | 2,770 
made 2,470 Grade 7 2, 870 


( j 
Grade 4 2 570 
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and shall be promoted successively at the beginning of the quarter following one 


vear’s satisfactory service in each grade to the next higher grade until they reach 
the seventh grade. ] 

{(e) Carriers in the village delivery service, and clerks employed not less than 
forty hours per week in post offices of the third class, shall be divided into six 
grades with annual salaries, as follows: Provided, That clerks in post offices of the 
third class shall not be appointed or promoted to a salary grade in excess of $100 
less than the salary of the postmaster at the office to which assigned 





Grade | 39 170 { s9 470 
Grade 2 2. 270 D 2, 540 


Grade 38 ease Grade 6 2. 670 


and shall be promoted successively at the beginni 
vear’s satisfactory service in each grade to the next higher grade until they reach 
the sixth grade. 

[The pay of substitute, temporary, or auxiliary employees in the services 
named in the prece all be on an hourly basis at the following rates: 


Grade | S1. 06% Grade 1 yt. 2] 


Grade lL. 11% Grade 5 2h 
Grade 3 16 Grade 6 1. 31 


Provided, That substit ite, 


emporary, or auxiliary clerks in post offices of the 
third class shall not be paid excess of $1.26 per hour where the salary of the 
postmaster is $2,670 per annum; in excess of $1.21! per hour where the salary 
of the postmaster is $2,570 per annum; in excess of $1.16%, per hour where the 


salary of the postmater is $2,470 per annum; or in excess of $1.114% per ir 
where the salary of the postmaster is $2,370 per annum.J 








(e) Cle rks in Post ef ce f ihe tl ird class sha no appointed o ] mnolted toa 
salary grade in excess of $100 han the salary of the postmaster at the office te hich 
assigned. Substit ile, li mporary, or ausiliary clerks in pos office s of t} i} a ass 
shall not be paid in excess of $1.88 per hour where the salary of the postmasier is 
$3,019 per annum; and in « of $1.33 per ho here the se 1 of the 3 a 
is $2,888 per annum 

* * 2 * * . 
MOTOR-VEHICLE EMPLOY! 

Sec. 138. [(a) Emplovees in the Motor Vehicle Service shall be classified as 
follows: Superintendents, $4,070, $4,170, $4,270, $4,770, $4,970, $5,170, and 
$5,370 per annum: Provided, Vhat at offices where the recei are $20,000,000 
or more the salaries shall be $5,670; assistant superintendents, $4,070, $4,170, 
$4,270, and $4,370; chiefs of records and chief mechanics, $3,670, $3,770, $3,870, 
$4,070, $4,170, and $4,370; route supervisors, chiefs of lies, chief dispatchers, 
and mechanics in charge, $3,670, $3,770, $38,870, $4 ), and $4,170; spe 
mechanics, $3,670, $3,770, 83,870, and $3,970: Provided further, That assistant 
superintendents shal not t it hi ed at offices where t salary of r 


tendent iS l¢ ss thar $4,770.) 


a The salar es 


} } } } ; } c ) f P 
annual sataries based por / , nber emplovees SUPpeTVIsSed as lows: I 
That, in determini? g tl ’ mide of ¢ n plo ees supervised, credit sha hea 
service perjor? ed by reqular en oyees, Subst le employer ther than those se ng 
j P / j ; ‘ji 7 f ; 
in lieu of requiar CM PlLOYees U €? mma 4 for any cause, and emporary em) my ‘ 
and for each two tho and and enty-tou ho s of service performed by s h em- 
d ; i ° 


} , 7 2 ats ; 
ployees credit shall he allowed for one employee 


1 Ci if f 
S t eri Mf 
Niimber of S eri 8 f i co h her ha 8 ) 
>i . / 6 Je } f 
employees end é 
j ‘ h 
O01 and up 3 ; ; 
f x) 
fo , ‘ 
to 100 ) 
to 50 
to 80 ; 
to 14 ) 
010 ) 
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b) Clerks, driver-mechanies, general mechanics, and dispatchers shall be 
divided into eleven grades as follows: 
Grade | $2, 670 Grade 7 ‘= $3, 270 
Grade 770 Grade 8 3, 370 


bo bo 


S70 Grade 9 7 
970 Cirade 10 : 
070 Grade 11 < 
170 


2 
CGrrade 3 
Grade 4 


Cirade » 


~ 
Wo 


ww 
“~ 


Cirade 6 


and shall be promote ds iccessively at the beginning of the quarter following 








170 
570 
670 


one 





vear’s satisfactory service in each grade to the next higher grade until they reach 
the eleventh grade 
[(c) The pay of substitute, temporary, or auxiliary special mechanies shall 
be at the rate of $1.72') per hour. The pay of substitute, temporary, or auxiliary 
clerks, driver-mechanics, general mechanics, and dispatchers shall be on an 
hourly basis at the following rates: 
(x | S1. 31 per hour Grade 7 S1. 61! per hour 
Grade ? 1. 36% per hour Grade S 1. 6645 per hour 
Grade 3 1. 41') per hour Grade 9 1. 71's per hour 
Grade 4 1. 464% per hour Grade 10 1. 76's per hour 
Grade 5 1. Sits pe our Grade 11 1. 81 per hour 
(sraqd ty yt) per hour 
[(d) Gara ( irivers and mechanics’ helpers shall be divided into. six 
ra 4 il salaries as follows 
Cirad $2, 570 Grade 4 $2, 870 
ee > > 670 ( 5 2, 970 
( } 2,770 G (} 3, O70 
i t pro! ited suc ssively at the beginning of the quarter following one 
ir’s satisfactory service in each grade to the next higher grade until they reach 
- grad 
C! : rary, or aunxillar garagemen-drivers, and me- 
1 iT Das at the follow rat 
( S12 per ho Grade 4 S141 per | 
( , Grade 5 1.46 per 
Gira yt Grade 6 1.5] per hou 


CUSTODIAL SERVIC] 


f 
ey 


of compensation of supervisory employer ¥’in 


4 = i Ws 
Cs ervising superintendents of buildings, $6,170 
[s her i =, 85.970 
[ A- i - il nit 85,170 
Cl: sme ) g $5.170 
{\ i i $5,170 
[Super tendent f | lings: chief engineers: Buildings of twenty million cubic 
feet and up, 35,970; | lings of fifteen million but less than twentv million cubie 
feet. $5.470: } ling f t on but ss than fifteen million cubie feet, $5,170: 
I lings of x mill buat ss than ten million cubic feet, $4,870: buildings of 
re I t t less Tha = I mm Cupl feet 34,570 buildings of one million 
t less a ret I l f $4,270 
(Superintending e1 eers: Buildings of million but less than fifteen million 
feet, $5,470: buildings of thr nillion but less than six million cubic feet, 
$5,170: buildings of ne ! lion but less than three million cubie feet, $4,570 
Pri pal « ato ani $4 570 
[! oremen Of shops B lings to twenty million cubie feet and up, S4,570 
buildings of less than twenty million cubie feet, $4,170 
[Foremen of conveyors: Buildings of less than twenty million cubic feet, 
$4,170 
tl e” , ( ~1 i) 
c\ fi “4 70 
(Janitors with fewer than fifteer ibordinates, $3,17); with fifteen to twenty - 
ne subordinates. $3.370: with thirty to fiftv-nine subordinates, $3,570: with 
et bordinates, $3,770; with one hundred or more subordinates, 
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[Foremen of elevator operators with 
$3,670. 

(Captains of the guard with fewer than 
nineteen subordinates, $3,570; with twenty 
with forty or more subordinates, $3,970 





POSTAL 


EMPLOYEES 


to thirtv- 


[Lieutenants of the guard with fewer than ter 


or more subordinates, $3,570. 


[Foremen of laborers with fewer than fifteen subord 


to twenty-nine subordinate 7: $3,370: with 


Cknginemen-janitors: Buildings of less 
> 


(Chief ( lerks, S4,070 ] 


a The salaries ot ip sory employees 
salaries as follows 
1 1 
f ‘ ‘ é 
( } te De ¢ 
fir r é f 
t } 1 é 
or re } liy 
on ath 
50.000.0 c } 
feet and p A OP z ? 
WO .000 te ; 
199 999 ¢ feet é 
or more huildings 
with 
40,000,000 ¢1 hic 
feet and up 86.770 '$ 
2) 000 DOO te 
199 999 hic feet 
5 000,000 to }, 
999,999 cuhic feet f 7 
)000, 000° to 
999 999 en! feet ey y 5 9 p 
6,000,000 fn } 
199 999 enhie feet / ? 
- 000,000 to 
199 999 cuhic feet ” , 
1 GOO UU fo , 
199,999 cubic feet 7 
600,000 to 999,999 
hic feet ; 
Less than 600,000 
cubic feet ? 
i Ce ( 
Super f era } 
Numbe f employees ve ee : 
ent tend é 
supervised a 
, f } 
sh 
i) x : yy x 
/ ” N 





$3,370: buildings of over six hundred thousand eu 
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[Clerks of the custodial service shall be divided into eleven grades, as f« 


| 52, 670 Grade 7 $3, 270 
2 2, 770 Grade 8 3, 370 
3 2, 870 Grade 9 3, 470 
i 2, 970 Grade 10 3, 570 
5 3, 070 Grade 11 3, 670 


e promoted successively at the beginning of the quarter following one 


satisfactory service in each grade to the next higher grade until they react 









| levator mechani si he custodial service shall be div ided into eigl t 
lows 
l 3 Grade 5 $3. 670 
2 2 Grade 6 3, 770 
3 3. Grade 7 3. 870 
i 3, Grade 8 3, 970 





ll be promoted successively at the beginning of the quarter following one 
1 each grade to the next higher grade until they reach 





Mechanics in the custodial service shall be divided into eight grades as 





| $3, 070 Grade 5 ; 170 
2 5, 170 Grade 6 3, 570 
3 3, 270 Grade 7 3, 670 
{ 5, 310 Grade 8 3, 770 


hall be promoted successively at the beginning of the quarter following one 


satisfactory service in each grade to the next higher grade until they reach 


ghntn grade.] 


Assistant engzineme! assistant mie char ics ar d elevator me chanice-he Ie r> 
ief telephone operators shall be divided into 7 grades as follows: 





$2, 870 ( $3, 270 
2 2, 970 ( 3, 370 
3 3, 070 ( 3, 470 
{ 3, 170 


ill be promoted successively at the beginning of the quarter following one 
satisfactory service in each grade to the next higher grade until they reac} 





Genera assistant chief telephone operators, and elevator 
in tl ice shall be divided into seven grades as follows: 

| $2, 670 Grade 5 $3, O70 

2 2, 770 Grade 6 3, 170 

3 2 870 Grade 7 3, 270 
{ 2, 970 


all be promoted suecessively at the beginning of the quarter following one 
satisfactory service in each grade to the next higher grade until they reach 


venth grade.J 


Telephone operators, firemen, gardeners, guards, skilled helpers, and 


polishers of the custodial service shall be divided into seven grades, as 
l $2, 570 Grade 5 $2, 970 


) 
2. 670 Grade 6 3.070 


3 a. 470 Grade 7 ; 3, 170 


1 2, 870 


hall be promoted successively at the beginning of the quarter following one 


satisfactory service in each grade to the next higher grade until they reach 


eventh grade.] 
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[ h Firemen laborer vile window cleaners. ¢ tor operators na ess 
gers in the custodial service shall be divided into seven grades as f 
Grade | $2. 370 Grade 5 $2, 770 
Grade 2 2,470 Grade 6 2, 870 
Grade 3 2, 570 Grade 7 2, 970 
Grade 4 2 670 
and shall be promoted essively at the beginning of the quarter f 
vear’s satisfactory s« ce in ear le to the ex her grade ( f 
the seventl rad J 

[(i) Laborers, matror head charmen, and head charwo I he dia 
service shall | livided into seve rades with a li 
Grade | $2, 270 Grade 5 $2, 670 
Grade 2 2, 370 Grade 6 2 ae0 
Grade 3 2, 470 Grade 7 2, 87( 
Grade 4 2.570 
and ull be promoted ( sive ut the bevinr j f ; 
vear’s Satisfa2ctorv service in ea oTa le to the next hi er grade intil they re 
the seventh grade.} 

[(j) Charmen and charwomen working part time shall be divided into { 
grades with hourly rates of compensation as follows 
Grade | $1.12% per hour Grade 3 $1.22% | yu 
Grade 2 1.17% per hour Grade 4 1.276 p hour 
and shall be promoted successively at the beginning of the quarter following one 
vear’s satisfactory service in each grade to the next higher grade until they reae 
the fourth grade 

[(k) Examiners of equipment and supplies in the custodial service shall be 
divided into ten grades with annual salaries, as follow 
Grade | $4, 470 Grade 6 $4, 970 
Grade 2 1, 570 Grade 7 5, O70 
Grade 3 t, 670 Grade & », 179 
Grade 4 t, 770 CGirade 4 », 270 
Grade 5 1 &70 (Grade 10 5. 470 
and shall be promoted ce y at the beginni: fr 4 nnaihew tes 
vear’s satisfactory service in each grade to the next higher grade until they react 
the tenth grade. J] 

POST-OFFICE INSPECTOR AND CLER 3IN THE IN 


Sec. 15. [(a) The annual salaries of inspector charge, assistant inspector 
in charge, and supervisory employees at division headquarters of the Inspect 
Service shall be as follows: 

[ Post-office inspectors in charge, $7,670, 
[ Assistant post-office Inspectors In Cnar , &6,970, 
L< ‘hief Clerks, $4,970, 
[Assistant chief clerks, $4,470, 
[Chiefs of sections, $4,370,] 
(a) The annual salaries of 17 spector n charge, a fant nspectors in charge, and 


supervisory employees at division head wri of the Insi lion Service sha he as 
follows: 
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b) [Post-office inspectors shall be divided into ten grades with annual salaries 
as follows: 


Grade 1 $4, 170 Grade 6 $5, 170 
Grade 2 1, 370 Grade 7 5, 570 
(rade 3 1. 570 Grade 8 5. 470 
Crade 4 1, 770 Grade 9 6, 470 
Grade 5 5, 070 Grade 10 6, 970 


and shall be promoted successively at the beginning of the quarter following one 
vear’s satisfactory service in each grade until they reach grade 8:] 
fy Post-office tnspectors sha be divided into ten grades with annual salaries a 


(rade } $4,970 Grade 6 $5, 970 
CGrrade $ 170 Grad: J 6, 370 
Grade 3 5 370 ~—s Grade 8 6, 770 
Grade J ». A70 Crade 9 Y 270 


Grade 5 x y%O Grads 10 7.770 


and sha he promoted successivel 4 at the be ginning of the q iarte? following one year’ 
j reach grade 8; Provided, That promotion 
of not more than 25 per centum of the authorized quota of inspectors may be 
made to grades 9 and 10. The Postmaster General shall assign difficult or com- 
plex work to be performed by inspectors in grades 9 and 10 and shall select the 
inspectors to be assigned to these grades under such rules and regulations as he 
shall prescribe: Provided further, That inspectors will not be selected for promo- 
tion to grades 9 and ‘10 until they have completed at least one year’s faithful 
and meritorious service in the next lower grade 

c) The clerieal force of the Post Office Inspection Service shall be classified as 
clerks and principal review clerks. 

rks at division headquarters and other posts of duty of post-office 

inspectors shall be divided into nine grades with annual salaries as follows: 


tory service tn each grade until the 


Crade | $2. &70 Grade 6 $3, 370 
Grade 2 2, 970 Grade 7__” 3, 470 
Grade 3 3, 070 Grade 8 3, 570 
(;rade 4 3, 170 Grade 9 g 3, 670 
Grade 5 = 3, 270 

and shall be promoted successively at the beginning of the quarter following one 


vear’s satisfactory service in each grade to the next higher grade until they reach 


[(e) Principal review clerks at division headquarters of post-office inspectors 
‘ 


be divided into four grades with annual salaries as follows: 


Grade 1. $3, 670 Grade 3 $3, 870 
Grade 2. 3, 770 Grade 4 3, 970 


and shall be promoted successively at the beginning of the quarter following one 
vear’s satisfactory service in each grade to the next higher grade until they reach 


<tmaster General the needs of the 
‘d to transfer clerks, or carriers in the 
at division headquarters and other 
ary not to exceed [$3,270] $3,548 
rred is less than [83,270] 83,558, 
sferred is equal to or greater than 
-ferred at not less than the salary 
ferred \fter such transfer is made 


eible for promotion to the grades of 





headaquarte rs ful d othe r posts of duty 


RAILWAY MAII SERVIC! \ND AIR MAITI ERVICE 


Sec. 16. [(a) The annual salaric f officers in the Railway Mail Service and 
the Air Mail Service shall be as follows: Division superintendents, $7,670: assist 
ant division superintendents, $6,670: assistant superintendents at large, $6,470 
cl f clerks, $5,970: assistant chief clerks, $5,170: chiefs of seetions in oflices of 
livision superintendents. Railwa Mail Service, $5,170: regional stupe rintendents, 


5 - " } 1 F ' 
\ir Mail Service, $5,970; and assistant regional superintendents, Air Mail Service, 
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C(b)¥Railway postal clerks, and clerks assigned t iffices of regional super- 
intendents of Air Mail Service, shall be divided into seventeen grades wi a ial 
salariesjas follows: 
Cirade | 
Grade 2 
(irade 2 
Grade | 


CGarade 5 ( id ‘ 71) 
(irade G (; 270 
Crracds 7 Cn 4 p 7() 

l S 7 





(arade 9 


(c) Railway post-office lines shall be divided into two classes, class A a1 
B Clerks assigned to class A lines shal! 
and clerks assigned to class B lines 


[Clerks in charge of class A lines shall be of grade 14 Clerks in charge of class B 
lj f ( thas 














lines shall be of grade 16: Provided, That it s Hien mo;r t xt 

of distributing car space is authorized either dire I e ¢ 

the run not less than five days per week in either lirection, the clerk Thargre 
may be of grade 17 and in such trains there may be a 1 cler charge 

may be of grade 16.]) The provisions of this paragrap! | app 

plovees assigned to highway post ffice service Line l lass Ae 


effective date of this Act shall be continued in class A and lines class B e 
on that date shall be continued in class B. 
[(d) Clerks assigned to terminal railway post offices ar ir mail held raiwa 


post ofhices al bye promoted s11eC sively to ad rks enal 
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railway post offices and air mail field railway post offices with less than 
7 ] 1 


ty employees shall be 14, and the clerks in charge of tours shall 














grade 13 Clerks in terminal railway post offices and air mail 
liwav post o fices wi to seventy-four emplovees shall be of grade 
, and clerks in charge of be of grade 15, and clerks in charge of crews 
within tours shall be of Clerks in charge of terminal railway post 
ihiee und ail All field railway post offices with seventy-five or more employees 
shall be of grade 17, the clerks tours shall be of grade 16: and the 
clerks in charge of crews within of grade 15: Provided, That in ter- 
nal railway post offices railway post offices having twenty 
re employees ther be appointed for each clerk in charge, ineluding 
erks in charge of tours and crews, a clerk of one | than the | est 
rade clerk in charge in each organization and such act as clerks in 
harge during the absences of the clerk in charge for ated: Provided 
ther, That in terminal railway post offices and ait ilway post offices 
fewe han twenty emplovees a relief clerk i be appointed in 

rade 13 bye e clerk in charge during absences of charge.J 
Clerks assigned to tern al ra vay post offices ind air ma ! fe ld railway post 
»tices shall be promoted successively to grade In terminal rail ay post offices and 
fié ! ay post »flices har ng twenty or more employees, there shall be 
rippotnted jor eat h gene il fo eman, fo eman, und clerk wn charae a clerk whose Hasie 
salary sha he S100 ¢ annum tess than the towest grade fore man or ¢ erk in 
harqe n each organization and such clerks shall act as general foreman, fore man, or 

harde Lig ng the absences of the « m ployee for whom de siqnated, 


[(e) Clerks assigned to transfer offices shall be promoted successively to grade 
F transfe r offices W it h one to four r mplovees and of tours in 
ch transfer offices shall be of grade 15. Clerks in charge of transfer offices with 








five to nineteen employees shall be of grade 16 and clerks in charge of tours shall 
be of oT wie | l cl re of transfer offices with twenty or more employees 
ill be of g the clerks in charge of tours shall be of grade 16: Provided, 





That in transfer offices twenty or more employees there shall be appointed 





for each clerk in charge, including clerks in charge of tours, a clerk of one grade 
ower than the lowest grade clerk in charge of each organization and such elerks 
hall act as clerks in charge during the absences of the clerk in charge for whom 
lesignated: P led further, That in transfer offices with nineteen or fewer 
mployees and having two or more clerks in charge regularly a ied a relief 
er ‘I may be appol lin grade 15.] 
( ] on s xs ve pro Oo is j > @g ‘ ; 
, } ( ’ ( ¢ ] CES he Shi Lp} ; / for ¢ / 
; re ; ) ; } gd ‘ ho fe a ? x4 ’ 4 sha 
\ ) ) gd { , ? rn ¢ ( } } ye ? horgar 
arior ( S Jen orema?r orenman or ctlert nm charqde 
gq ti > rhe té gnat 
I lete ( ber ‘ Nlovees i I al railwav post offices, 
er « 1 air ‘ ield railway post offices, credit shall be allowed for 
“© performed by regular emplovees, substitute emplovees other than those 
ieu of 1 ilar emplovees absent for any cause, and temporary em- 
plovees i ito suel lices, and for « h two thousand and twenty-four hours 
t servi pert rmed DV sucn en plo ee the off ce SI all bye allowe | eredi for one 
iplo 
Clerks assigned to offices of division superintendents, regional superintend- 


nts Air Mail Service, and in chief clerks’ offices shall be promoted successively to 
grade [9] [Assistant chiefs of sections in offices of division superintendents 





and clerks in charge of units in offices ional superintendents of Air Mail 
Service, and in offices of chief clerks, shal rrade 16 or 17:] Provided, That all 
lerks in charge and these clerks desi to act as clerks in charge during 





ks in charge, in offices of division superintendents, regional super- 
\Lail Service, chief clerks, class A runs, terminal railway post offices, 

ld railway p ill be required to progress through the 
grades to and including grade [9] 7 before being eligible to receive the 

1 herein for the various grades of clerks in charge and clerks who 
‘rks in charge: Provided further, That clerks in charge and clerks 
lesignated to act as clerks in charge during absences of clerks in charge in transfer 
‘ffices and clerks in charge assigned to class B runs shall be required to progress 








through the automatic grades to and including grade [11] 9 before being eligible 
o receive the salary provided herein for the various grades of clerks in charge and 
‘lerks who will act as clerks in charge. 
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([(h) Examiners shall be of grade 16 and assistant examiners shall be of grade 15 
whether assigned to the offices of division superintendent or chief clerks: Pro- 
mded, That examiners to be eligible to receive the salary provided herein shall first 
progress through the automatic grades to and including grade 9.J 

h Eraminers to be eltgrble to rece Lvs the sal ru ovr~_ded wa? L/ | L ha st 
progress through the automati grade s to and tncluding aqrade 

i) In filling positions below that of elerks in charg erk shall be advanced 


more than one grade in a period of @ vear 








}) Operators of highway post-office vehicles shall be « d ) e same 
tights and benefits that accrue to railway postal clerks : gned to road d , 
except no allowance shall be giver | el plover ( ( equired ¢ i \ ff 
periods as provided herein for railway postal cle signed to road duty: 


Provided, That sueh operator shali be promot d sucee ve to grade [9} é 





k) Substitute railway postal ¢] ‘tks shall be pal oO! ( services peri med 
when on other than road duty, and shall be paid for road services performed 
according to the time value f the trip of such roa ervice including @ proper 
allowance for all services required on jlav-off peri as provided herein for 
regular employees assigned to road autyv, [o an | riv basis at the following 
rates: 

Grade | 81.41% per hour (Grade 6 1.66 per } r 
(srade 2 1.46'5 per hour Grade 7 1.7 er r 
Grade 3 L.5lbs per hour (Grrade & 1.76 er ! r 


Cirade 4 L.56 per hour Cirade & 18] per hour 
Grade 5 L.6] per hour 


and shall be promoted successively to grade 9 following one vear’s satisfactory 
service in the next lower grad } on an hour Oasis at the rales prescribed in section 
11A. 

(1) Substitute railway postal clerks, when appointed regular clerks, shall be 
appointed in the salary grade corresponding to their salary grade as a substitute. 
Any fractional part of a year’s service ace 


; umulated after the last promotion as a 
substitute shall be included with his service as a regular clerk in determining 
eligibility for promotion to the next higher grade following appointment to a 
recular position 








(m) Substitute railway postal clerks shall be credited with full time while 
traveling under orders of the Department to and from their designated head- 
quarters to take up assignment together with ac i and ec arv trave eX- 
penses, not to exceed S6 per {ay while on duty awa bron headquarters 
When a substitute railway postal clerk performs service in a railway post office or 

ighway post office starting from his official headquar s, he shall be allowed 
travel expenses under the law applying to clerks recularly assigned to the rur 


[(n) Mail handlers in the Railway Mail Service all be divided into six grades, 
with annual salaries as follow 








Grade | 2, 570 Grace 4 52, S70 
(irade 2 2, 670 Grade 5 2, 970 
Grade 3 2, 770 Grade 6 », O71 
and shall be promoted successively to grade 6 followin e vear’s satisfactorv 
service in the next lower grade. J 
(o) [Substitute mail handlers in the Railway Mail Service shall be paid 

rates as follows: 

Grade | 31.2615 per hour | S1.4] per hour 
Grade 2 1.3! per hour ) 1.4 per ir 
Grade 3 1.3615 per hour 6 1.5] r hour 





and shall be promoted successively to grade 6 following one year’s satisfactory 


g 
service in the next lower grade:] Provided, That when a susbtitute mail handler is 


appointed to a regular positic such employee shall be assig 





ee rresponding to the salarv crade as a substitute and ar r fa 
vear’s service accumulated since the last promotion sha ith é 
service as a regular employee in determining eligibility fe nromotior he nex 


higher grade following appointment to a regular positio 
* * * * . * 
[(s) Promotions to automatic grades shall be made at the beginning of 


+ . 1 . = ; 
quarcer foliowing one year's satisfactory service in the nex ower grade J 


* + + ’ Pe 
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RURAL DELIVERY SERVICE 


s 7. [(a) Carriers in the Rural Delivery Service shall be divided into 
‘ en grades, with salaries based in part on specified rates per mile per annum 
and 1 part on fixed compensation per annum, as follows: 


[or routes thirty miles or less in length served six days a week Fixed 





Rates per mil compensation 
(ira S54 SUTO 
Grade 2’ $56 94 
Grade 3, SoS 1, O1S 
C;rade 4, S60 1, 042 
(rad , SOH2 lL. O66 
(;rade 6. S64 L. O90 
Crrade 7, Sot 1, 114 
Cy le 1, 138 
Cirade 1, 162 
G j 1. 186 
Crrade 1, 210 
\ irrie! be promoted successively at the beginning of the quarter 
follow one vear’s satisfactory service in each grade to the next higher grade 
reach the elevent! rade.J 

(a rs in the Rural Delivery Service shall be divided into grades, with salaries 

( ms fied ra pe n pe 1? nand } on fixed cor pensation 
( wided in section 11A 





ter General may, in his discretion, allow and pay such addi- 

nal compensation as he may determine to be fair and reasonable in each indi- 
vidual case to rural carriers serving heavily patronized routes not exceeding forty- 
five miles in length: Provided, That the total annual compensation of a rural 
arrier serving a& heavily patronized route of not exceeding forty-five miles in 
ength shall not exceed [[$3,970}, £4,293, exclusive of maintenance allowance: 
Provided further, That a rural carrier below the maximum grade provided herein 
«© granted an additional allowance for serving a heavily patronized 
ro ( i mount that would exceed ($3,970) $4,298, whe added to the salary 

vould rece n the maximum grade 


MAIL EQUIPMENT SHOPS 


» IS [ a Lhe salary of ¢ mplovees I the Mail Equipment Shop shall be as 





I 

[super endent, $6,670; assistant superintendent, $5,170; general foremen, 
S4,570; foreme f the clerical-mechaniecal service, $3,570 and $3,770; cost ae 
‘ 1 c] $4,070, $4,270, and $4,470; engineers in charge, 
S4,.070 70, and $4,470: assistant foremen, 83 370.J 

I) f vervisory employees in the Mail Equipme Shops 
1 i 
( 

C Clet und pa er ull be divided i 7 n grades with annual 
Cirade |] $2, 670 Grade 7 $3, 270 
Cirade 2 2.480 Cirade & 3, 370 
Grade 3 2, 870 Grade 9 3, 470 
(srade 4 2, 970 Grade 10 3, 540 
(ara 1 5 3, 070 Grade 11 ; 670 


3, 170 
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and shall be promoted suceessively at the beginning of the quarter following one 
vear’s satisfactory service in each grade to the next higher grade until they reac! 


the seventh grade.) 


SPECIAL-DELIVERY MESSENGERS 














Sec. 22. E(a) Where special-delivery messengers are employed on a full-time 
basis in offices of the first class, they shall be divided into nine grades, with annua 
a s as follow 
Carac | s2 570 Cira lr {) > 4 070 

ide 2 2, 670 Grade 7 », 170 

l 3 2 270 Grade & 3, 270 
Grade 4 2 S70 Grade 0 3, 019 
Grade 5 2 O70 
and shall be promoted successively at the beginning of the quarter following one 
year’s satisfactory service in each grade to the next higher grade until they reac} 
the l rac 

Ci lhe pay of substitute, temporary, or auxiliary special-delivery messengers 
in Offices of the first class shall be on an hourly basis at the following rates: 

Gra S1. 26 (ira le 6 G1. 5) 

Grade 2 1. 31 Grade 7 1. 5€ 

(Crad 1. 36 Ci Ss l. 61 

(ira | . 4 Cirnde 9 L 66! 
Grade 5 | tt) 

and shall be promoted to the next higher grade at the beginning of the quarter: 


following two thousand and twenty-four hours’ satisfactory service in a pay 


SECTION 1 OF THE AcT OF FEBRUARY 28, 1925 


SECTION |] . . . [Pro ded, That when the gross pe 
tha th 3 -~ oon y 


stal receipts of a post 


Tice } {1 class for each of two consecutive calendar years are less thar 
S1,500 when inv calendar vear the gross posta receipts are less than $1,400 
Puspitic Law 3886—79TH CONGRESS 

CAN A( 
[ t le additior mpensation for postmasters and employees of the postal service 
[i fen fed by the Senate and He se o} Re presentatives of the { nited States 
my t in Congress assembled, Vhat all postmasters, officers, and emplovees it 
4 
the postal service whose rates of compensation are preserived by the Act entitled 


An Act to reclassify the salaries of postmasters, officers, and employees of the 
postal service to establish uniform procedures for computing compensatior 
3’, approved Julv 6, 1945, shall receive additional con 


pensation at the rate of $400 per annum: Provided, That employees paid on a: 





hourly or part-time basis shall receive additional compensation at the rate of 20 
sur: Provided further, That postmasters at post offices of the fourtl 





cents per 


class shall receive additional compensation at the rate of a sum per annum equal to 


20 per centum of their basic annual compensation. 

([s: 2. The provisions of this Act shall not apply to skilled-trades emplovees 
of tl ! quipment shops, job cleaners in first- and second-class post offices 
an nplovees who are paid on a fee or contract basis 


nd ¢ 
[se 3 There are hereby authorized to he appropt! ated sacl SUTNS AS Widay 
be b, 


(>) !. This Act shall take effect on January 1, 1946.J 
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[Pusxiic Law 674—S80ru Coneress] 
AN ACT 
lo credit cert I © per it t t r 
t r vi , T 

, 

[se ? ed | Senate and Hlous of é , ) } / ( S 
1» wea n Lg e yh i at any plo ( posta 
In & posit 1 for whicl lary rades are pro led ' Act e tled \ \ 
recia fv ti ar of post masters, officers, and emplo Oo ie Postal S 
to estab] unifor procedures for comp ’ pensatir nd fo 
poses appro ed lulv 6 1945 > luwho tr af = 4 tray er df , " # 
tio tO any other | tic the p tal x ¢ Or i 7. . led 
by such Aet hall, for purpose of ¢ al ( ) \ yr rot 
positio to wl h } tra ' ris transferred | ‘ ‘ nH} : 
DD tio for wt t ) ec pro otions are pro { er lit iv ; =f 
factory service ce Is t itomat promot 9 t the ‘ 
p vee ) 1 pos! 0 ror W ich auto 1 ) ) ) ) 1) ) { ty ‘ | 

} } 
With all satisfactory service[, 1 d 7 perfor 
I ( po ol 

(Tir te I or Pustre Law 900—S0 Coxa J 
AN At 
lo pre le for per une DOs : ) 1 I 


Be <7! enacted by the Senate and Ho eat f f g f the T/n d NStates « 
America in Conaress assemble Vhat tl \ all be ed as the Postal Rate 


Revision and Federal | nip yvees Salar Act OF LY4s 

TITLE I—ADDITIONAL COMPENSATION FOR POSTMASTERS ANI 
EMPLOYEES IN THE FIELD SERVICE OF THE POST OFFICE DI] 
PARTMI 


[Sec. 101, All postmasters, officers, and employes the postal ser who 











rates of compensstion are prescribed by the Act tif } in Act to reclas 
salaries of postmasters, officers, and emplovees of the Post < ( 
uniform procedu for comput compens 1 f yury 
approved July 6, 5, as amended, shall re ( id ‘ Hu f at t 
rate of $450 per annum: Pro / That emplovees paid an hour or par 
basis shall receive additional compensation at the rate of 25 eents per hour 
Provid | postmaster post f f : : 
addi on at eT of a su 1) a) tual to 25 p 
= r 
ot ( Dp I J 
Put \ $28 S r ClONGRI 
AN At 

I i , > i f ; ¢¥ 1 + 

lOve t! posta fl | ( ( t lay } ( 

elle vhose o1 i i ntl oare Uuar po 

grade 3 ler su f July l amende 

dt rade ; =} ill a ot ott; ¢ d ; of } \ 





be placed in grade 3 
Lib Kach perso whose o1 ina rppointment te a ré ilar po . postal 


field service is made on or after the effective date of t} Let all be placed 
grade 3 at the time of ich appointment 
[(c) Each substitute or temporary employee in the postal field set e on t 


dav before the dav on which this Act takes effeet, wh« riginal appointment wa 
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1945, as amended, and 
the effective 


le 3 as of 


roll for a 


appom 


md of one y 


postal f 
Let ot July 6 LO45,. 
of $120 per anni 


d ( mprovees l 


rate 
ime basis shall receive 

ur: Provided furthe 
receive additional compenss 
basic annual ce 


mail- 


s, and emplovees 


l'nited States of 
LeTs and emplovees 
i charmen and charwome 
il carriers) for whom 

the Aet of July 


reby 


ere are her 


ry rur% 


Ongress 
rmpensation of each 


otlices of the fourt! 
be inereased 1)>\ 


basi 

post 
shal 
grade The rate of basie 
fourth class shall be 


basis 


of the 
S100 pe nn hichewe the esser, 
Che rate of basic compensation of each 


d by five ec per hour for each 


‘Teas 





